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CGPS is positioned as a college interwoven within the University of Saskatchewan’s graduate education, research intensity and infrastructure accountable to graduate students, postdoctoral scholars, and graduate faculty. Our guiding principles are to be collegial, accountable, and transparent. Our mission is to define and support excellence and leadership in research and professionally focused graduate education and the research, scholarly and artistic activities associated with it. 

Universities are built on a foundation of strong collegial governance. Regular review of governance structures is healthy exercise to ensure the mandates, composition and delegated authorities meet the ever evolving and complex needs of a growing institution.  Goal 10 of the CGPS Strategic Plan 2025 is to “Revise the CGPS Governance Structure” including creation of fresh college bylaws and empowerment of disciplinary colleges and schools in the management of programs, courses, and the student experience. CPGS has an array of governance structures to provide academic oversight including Graduate Faculty, CGPS Council, Council Executive and 10 standing committees. The goal is to without diminishing the role of each faculty member and graduate student in graduate governance, reconsider our decision-making framework and redefine it through the lens of representative and participative procedures which we need to avoid insularity in graduate governance.

The CGPS has analyzed organizational structures of graduate governance within the U15 Group of Canadian research universities and prepared the following information reflecting upon both the status and responsibilities of the graduate governing bodies in the graduate decision making. The main objective of this report is to demonstrate how other universities govern graduate policy and affairs and to inform the work of a working group on revision to CGPS academic governance. The significant focus is on bringing leadership and expertise of each faculty/school (delivering graduate programs) into a system of graduate governance to maximize the use of knowledge and scholarship across disciplinary boundaries.  

The main outcomes of this report are:  
· To improve the understanding of the relationships between the Graduate Council and the Graduate Faculty.
· To improve the understanding of the status and responsibilities of the Graduate Council and its standing committees and its subcommittees.

Today graduate studies are a dynamic growth area which requires cohesive and flexible in decision-making procedures. This report is a first step that creates a primary resource to undertake the task of revising our governance bodies to provide a supportive institutional environment for diverse and fast-changing graduate studies. Once we have established confidence in our governing bodies, we can begin to address the relationships with colleges and schools delivering graduate programs and the balancing of responsibilities for graduate programs – (Strategic Plan 2025 -Goal 11).

[image: ]
Debby Burshtyn
Dean, College of Graduate & Postdoctoral Studies
University of Saskatchewan
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BACKGROUND: THE EVOLUTION OF CGPS AND ITS GOVERNING BODIES
In 1907 the University of Saskatchewan’s founders envisioned a world class university and created a university with an unprecedented combination of colleges. Walter Murray, the first president of the University, indicated the goal of the institution was ‘to hold an honorable place amongst the best’. 
Initially a limited amount of graduate work was under the supervision of individual undergraduate colleges, with the first graduate degree being conferred in 1912. 
From 1922 to 1945 graduate studies were administered by a University Council Committee on Graduate Studies. A graduate school was formed under the aegis of the Graduate School Committee by 1932 and later, the school became the College of Graduate Studies (CGS) in 1946. Two years later, the college was authorized to grant PhDs in select departments.
In 1970, CGS was renamed as the College of Graduate Studies and Research (CGSR), reflecting the College’s responsibility for research activities. In 1985 the head of CGSR was retitled Dean of Graduate Studies and Associate Vice-President (Research). In the late 1980’s, an external review strongly recommended the separation of the two titles, citing the heavy workload associated with the position of Associate Vice-President (Research). In 1990, the positions of Dean of the College of Graduate Studies and Research and Associate Vice-President (Research) were separated, as were the physical office spaces. However, the college retained the title of Graduate Studies and Research. 
Important context to the evolution of our work, as the number of graduate programs increased, and programs grew in size and enrolments in graduate programs grew.
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Milestones, Governance and Administrative Structures for Graduate Studies at USask according to “College of Graduate Studies and Research – A brief History” composed in 2008 (P.L. April 8/09)
1911 - Arts & Science adopts regulations for a master’s program
1912 - First graduate degree conferred MA in History
1922 - “Committee of University Council on Master’s Degrees” established
1926 - Committee name changed to “Council Committee on Graduate Studies” and uniform policies for Graduate    Programs established.
1946 - Establishment of the College of Graduate Studies (CGS)
1948 - Creation of CGS Committee for PhDs – by case
1959 - Regina College becomes Regina Campus, master’s administered by School in Regina, oversight for PhDs remain at Saskatoon campus
1966 - Committee on Studies replaced by four disciplinary committees, PhD oversight by Executive Committee*
  College of Graduate Studies made recommendations directly to Senate 
1970 – Name changed to College of Graduate Studies and Research
             Membership expanded to include Executive Committees 
20 faculty members from each campus and executive officers
1975 – USask and UofR split 
University Commission creates Provincial Advisory Committee on Graduate Programs
1984 - University Commission disbanded 
1992-96 – Establishment of Earned D.Litt. and Earned DSc.						
1995 - External College Review							
             Establishment of Graduate Council and Standing committees: Executive, Awards, Nominations, Education Equity, International
1999 - University Council establishes Systematic Program Review
Departments that got a B+ or better allowed to administer their own graduate programs
2002 - Distinguished Graduate Supervisor established (and Selection Committee)


[Note: a review of council minutes is required to find details on the establishment of standing committees of the Executive: Programs Committee; Graduate Academic Affairs; Earned DSc; Earned DLitt, and when Credentials Committee was established International folded into Equity as reflected in the current collegial governance structure]
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2017 – College name changed to College of Graduate and Postdoctoral Studies (CGPS).
Establishment of the Postdoctoral Advisory Committee



[bookmark: _Toc71194050]Figure 2 CGPS Governance Model – current state
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This report is devoted to revealing the most vivid commonalities and differences in graduate governance frameworks of U15 universities.  The information was gathered from publicly available websites and therefore does not speak to the pros and cons of other systems and may not provide the complete picture at each institution of what occurs in practice.  While the relationship to university level governance structures is mentioned for the derivation of authorities it is not the focus of this report, but it is helpful to know that at most U15 universities the powers our University Council and Senate are combined into a body called Senate with a few using the term General Faculties Council. To avoid the confusion about different names of governance bodies at different institutions, the names of the bodies are defined as follows:  

1. “Graduate School” is used for the college, faculty or school operating that provides institutional leadership for all matters related to graduate studies.
2.  “Graduate Dean” is a dean responsible for overseeing graduate studies at the University level and acting as an officer for the Graduate Council. 
3. “Graduate Council” is a council operating at the school level and dealing with common issues of graduate work.
4. “Standing Committees of Council” are considered a permanent part of the council’s structure accountable for specific functions that are essential to the efficient operation of graduate business often with a reporting line directly to graduate council.

Comparison of Administrative Roles and Structures
[bookmark: _Toc71136194]Graduate Dean
The Graduate Dean is responsible for overseeing graduate studies and acting as an officer for the Graduate Council. and retains responsibility for the overall direction of the Graduate School. In many cases such as at the University of Toronto, the Graduate Council delegates certain responsibilities (such as approval and amendment of the terms and conditions of fellowships, scholarships, and prizes) directly to the Graduate Dean. At the Queen’s University, the Graduate Council works in advisory capacity to the Graduate Dean and considers matters referred to it by the Graduate Dean. At the University of British Columbia, the Graduate Council acts in an advisory capacity to the Graduate Dean on issues of strategic priorities for the continuous improvement of graduate education at the University and financial support for graduate students. At the McMaster University, the Graduate Dean can delegate matters of his/her responsibility to the Graduate Council and its standing committees (Executive Committee).  
[bookmark: _Toc71136195]Graduate School
The mandate of the Graduate School is to secure the institutional leadership in achieving the highest standards in graduate studies. The responsibilities of the Graduate School are not limited to providing the graduate students with graduate academic services (registration, keeping records, transfers, admissions, convocations, etc.) and financial support (awards, bursaries, scholarships, etc.) but spread across matters relating to student supervision, research training, mentorship, and fellowship (the University of Western Ontario, Universite de Montreal, Universite Laval). 

Some universities specify the mandate of the Graduate School as being responsible for all graduate studies in a university with direct reporting to the Graduate Council. At the University of Toronto, the Graduate School develops and implements regulations and operating procedures for admissions, programs of study, and completion of degree requirements. It is specified that the Graduate School is governed by the Graduate Council. At the Queen’s University, the Graduate School is responsible for setting policy concerning all graduate programs, making recommendations to the Senate concerning the development and operation of graduate studies, and ensuring adherence to program quality assurance standards, as well as to institutional and external program approval requirements. 

The Graduate School normally fulfills its mandate in close collaboration with colleges/schools/faculties delivering graduate programs (faculties) through the development and implementation of appropriate regulations and operating procedures (admissions, program requirements, degree completion, etc.). The Graduate School usually consists of the Graduate Dean, the Graduate Council, faculties, graduate programs, and graduate students.  

Comparison of Governance Structures and Mandates

The full details for each institution are listed in Appendix 1 and a table for easy comparison of the features of governing bodies for graduate studies across the U15 can be found in the table at the end of Appendix 1. In the following section the salient similarities and differences are discussed.
[bookmark: _Toc71136196]Graduate Council 
The Graduate Council has decision-making and/or advisory role graduate governance. Normally, the Graduate Council is the main deliberative and executive body mandated to develop, revise, and approve regulations, guidelines, and policies on graduate and postdoctoral studies. In most cases, all legislative and administrative authority of the Graduate School is vested in the Graduate Council. But at the Université Laval, for example, the Graduate Council is designated to assist and advise the Graduate Dean in examining the questions relating to the Graduate Dean’s responsibilities. At the University of Western Ontario, the Graduate Council plays a role of “forum” for deliberating on graduate policies to be approved by the Senate. 

At the University of British Columbia, the Graduate Council is appointed by and responsible to the Faculty of Graduate and Postdoctoral Studies (Graduate Faculty). However, decisions of the Graduate Council on rules and regulations affecting the management and direction of the Graduate School are subject to approval of the Senate. The Graduate Dean, at their discretion, may cancel regular meetings of the Graduate Council. At least two regular meetings are held during the academic year. At the University of British Columbia, there is at least four scheduled regular meetings of the Graduate Council in each academic year. At the University of Manitoba, the Graduate Council meets at least once each term. At the University of Alberta and Dalhousie University, the Graduate Council meets monthly.  When Councils are large …. The quorum required for transaction of business by the Graduate Council varies from one third (University of Toronto) to one half of the voting members of the Graduate Council (University of Western Ontario, University of British Columbia). At the University of Alberta, this quorum is forty percent of voting membership. Twelve members of the Graduate Council constitute a quorum at the University of Ottawa, and twenty-five – at the University of Manitoba.  

A few universities such as Waterloo and several Quebec universities do not have administrative structures akin to a graduate school and administration of graduate affairs is under a Vice Provost and the governance of graduate policy is done at the university level through senate committees. For example, at the Université de Montréal, graduate studies are overseen by the Assistant Vice-Rector Graduate and Postdoctoral Studies and the position of the Graduate Council is not featured by the organizational independency in the system of the general University governance, the Graduate Council acts as a subcommittee of the Studies Committee. Similarly at the University of Waterloo, there is an Associate Vice-President Graduate and Postdoctoral Affairs and the Graduate Council is a standing committee of the Senate and reports to the Senate. At the University of Ottawa, it is a Vice-Provost Graduate and Postdoctoral Studies, and the Graduate Council also operates as the standing committee of the Senate representing faculties, bringing their concerns to the Senate, and acting upon recommendations of the faculty. At McGill University, the Graduate Council reports to the Senate through the standing committee of the Senate (Academic Policy Committee).  Accountability of the Graduate Council to the Senate is sometimes established even at Universities where the Graduate Council operates as part of the Graduate School (University of Western Ontario).  

[bookmark: _Toc71136197]Standing Committees of Graduate Councils 
To carry out its responsibilities, the Graduate Council establishes and disbands standing committees. The Graduate Council is responsible for its standing committees; no examples were found where a standing committee of the Graduate Council reports to another, rather than the Graduate Council, body of governance. The Graduate Council approves the terms of reference of its standing committees.   

The Graduate Council can delegate its decision-making authority to a standing committee (University of British Columbia, University of Manitoba); a standing committee can act on behalf of the Graduate Council in instances where there is some urgency and in the summer months (McMaster University). In the absence of its own standing committees, the Graduate Council relies in its graduate work either on the standing committees belonging to the Senate/University Council (McGill University, the Université de Montréal, Université Laval) or on the graduate committees designated to ensure academic quality of graduate studies in each faculty (the University of Waterloo). 

Where the Graduate Council establishes an Executive Committee, it normally acts as a nominating committee or academic policy committee or deals with other matters brought before it by the Graduate Council or the Graduate Dean. At McMaster University, the Executive Committee acts on behalf of the Graduate Council in instances where there is some urgency and in the summer months. At the University of Manitoba, the Graduate Council occasionally delegates to the Executive Committee some of its powers, either conditionally or unconditionally and either exclusively or concurrently. The Executive Committee sets the agenda for the Graduate Council and makes recommendations regarding new programs or program changes; it receives and considers reports from any standing committees of the Graduate Council and recommends to the Graduate Council on their disposition.    

The Graduate Council usually has three or four standing committees specialized in issues of academic affairs (policy), graduate curriculum, graduate scholarships, and fellowship. At Dalhousie University, the University of Alberta, the University of Toronto, Queen’s University, the University of Manitoba, there is also Academic Appeals Committee with the responsibility of conducting hearings and deciding upon academic and disciplinary appeals; otherwise, this responsibility is carried by the Academic Policy and Regulation Committee (University of Western Ontario).   

Standing committees of the Graduate Council are commonly comprised of representatives of faculties and student associations (along with staff representatives of the Graduate School). At universities where graduate governance at the faculty level is exercised by graduate councils of the faculties, their representatives are included as members of standing committees. At the University of British Columbia, members of the Graduate Curriculum Committee act as representatives of curriculum committees created by each faculty.   

At the University of British Columbia, curriculum standing committees are created in each unit, and their representatives are members of the Graduate Curriculum Committee of the Graduate Council. In Queen’s University, representatives from each unit’s graduate committee compose the relevant standing committee at the level of the Graduate Council.  

At McMaster University, faculty members representing all six faculties are members of the Executive Committee and the Scholarships Committee. At the University of Toronto, faculty representatives include faculty members of all four graduate divisions of the Graduate School (Division I – Humanities, Division II – Social Sciences, Division Ill – Physical Sciences, Division IV – Life Sciences). The Admissions and Programs Committee includes four faculty representatives (one from each of the four divisions), the Graduate Academic Appeals Board – twelve faculty representatives (three from each of the four divisions).  

For the most part, universities stipulate the membership in the standing committees by the membership in other governing bodies. At the University of Alberta, members of the Academic Appeals Committee should be members of the Graduate Council. At the University of British Columbia, members of the Graduate Council are eligible for membership on any committee while a committee can include members, who need not be members of the Graduate Council. At other universities, members of standing committees are members of the Graduate Faculty (the University of Toronto), of a faculty graduate council (Queen’s University), of a relevant committee of a faculty (the University of British Columbia). At the University of Calgary, six members of the Policy Committee are appointed by the Graduate Council, and at least 4 of them are members of the Graduate Council while others are not.   

The mixed system of representation is applied at the University of Western Ontario. The composition of the Mentorship and Professional Development Committee includes both members of the Graduate Council and faculty members, with membership in the Graduate School, representing the diversity of faculties. The composition of the Postdoctoral Scholar Advisory Committee includes faculty members while the composition of the Academic Policy and Regulations Committee includes members, with membership in the Graduate Council, representing each faculty.   

To be appointed as standing committee members, faculty members are usually recommended for this appointment by the Graduate Dean and approved by the Graduate Council. At the University of Manitoba, faculty members are nominated from each faculty by the Executive Committee and elected by the Graduate Council.  

Membership of scholarship committees deserves special attention. Typically, the Scholarship Committee usually includes faculty members from three broad discipline fields represented by the National Tri-Agencies (NSERC, SSHRC and CIHR). Over time, faculty members are drawn from eligible faculties to ensure fair representation. Faculty members are replaced on a rolling basis to ensure continuity within the Scholarship Committee and broad representation of faculties. For example, at the University of British Columbia, there are three-years cycles of rotation while at the University of Western Ontario terms are two-years.   
[bookmark: _Toc71136198]Analysis of Graduate Governance at USask
The College of Graduate and Postdoctoral Studies (Graduate College) differs from other colleges in terms of representation of graduate studies across all colleges/faculty. College members (graduate faculty) are appointed into the college representing across all of which offer graduate programming and postdoctoral fellow training. Appointments are made on rotating five-year terms. To date there are approximately 1800 graduate faculty embedded within USask’s colleges and schools. Additionally, it should be noted that Adjunct Professors of which number nearly more than 300 represent a portion of the ‘graduate faculty’ of which are associated with industry and are permitted to hold institutional funding often having active research programs that involve graduate students and postdoctoral fellows. The college currently does not have standard bylaws, rather the terms of reference for the governing bodies are specified in Section 19 of the CGPS Policy and Procedure Manual.  Excerpts of Section 19 are included below and the current terms of reference for each body are contained in Appendix 2.  Appendix 3 links to the annual reports delivered to Graduate Faculty that provide insight into the workings and workload of Council.
[bookmark: _Toc71136199]Graduate Faculty
Section 19.1 of the CGPS Policy and Procedures Manual indicates “The Graduate Faculty [Council] of the College of Graduate and Postdoctoral Studies (CGPS) is established under the authority of the University of Saskatchewan Council, whose powers and duties are in turn established by the University of Saskatchewan Act 1995.  Graduate Faculty of CGPS conduct business on behalf of the University Council as laid out in its bylaws found here.”  The University Council by-laws do not explicitly define “Graduate Faculty” but Faculty Council for each college as:
“CONSTITUTION AND DUTIES OF FACULTY COUNCILS 1. Membership of the Faculty Councils A. In addition to those members listed in (B) below as members of Faculty Councils of each college and school, the Faculty Council of all colleges and schools shall include the following (*denotes non-voting members): 31 (a) The President of the University* (b) The Provost and Vice-President, Academic* (c) The Vice-President, Research* (d) The Vice-President, Finance and Resources* (e) The Vice-President, University Relations* (f) The Vice-Provost, Teaching, Learning, and Student Experience* (g) The Vice-Provost, Indigenous Engagement* (h) Chief Information Officer and Associate Vice-President Information and Communications Technology* (i) The dean of the college, or the executive director of the school, when the school is not encompassed within a college (j) The Dean of the College of Graduate and Postdoctoral Studies or designate (k) The Dean of the University Library or designate* (l) The University Secretary or designate* (m) The University Registrar or designate* (n) Such other persons as University Council may, from time to time, appoint in a voting or non-voting capacity; (o) Such other persons as the Faculty Council may, from time to time appoint in a non-voting capacity* (p) Those professors, Associate Professors, Assistant Professors, fulltime Lecturers, Instructors and Special Lecturers who, for administrative purposes, are assigned to the dean of the college of…”

In addition, the composition for each college is listed in a section (B) and what follows pertains to CGPS Faculty Council: 

“Faculty Council of the College of Graduate and Postdoctoral Studies See 1.A., sections (a) to (o) (p) The deans of colleges and executive directors of schools involved with graduate work and research, and any associate or assistant deans appointed to support graduate studies and research; (q) The Dean of the University Library, as a voting member; (r) The Manager, International Students and Study Abroad Centre; (s) The heads of those departments which are involved with graduate studies and research; (t) For a five year renewable term, all faculty members involved in graduate teaching, supervision of graduate students, or in research. Minimal requirements for membership of faculty members shall be established by the College of Graduate and Postdoctoral Studies; 34 (u) Five graduate students representing different divisions of the college,
including the president and two vice-presidents of the Graduate Students’ Association.”

The Graduate Faculty [Council] conducts business on behalf of the University Council. It may review actions taken by the Graduate and Postdoctoral Council (Graduate Council) and may formally decide to exercise any duties and responsibilities delegated to the Graduate Council. This contrasts with other universities examined where an appointment within the respective faculty, college or school of graduate studies affords the privilege to supervise students and teach at the graduate level but not a role in governance of graduate studies.  The Graduate Faculty [Council] of USask is more similar in size to the General Academic Assembly of the university in having 1800 faculty members than to a College Faculty Council 
Moreover, as stated in Section 19.2 “The Dean shall report at least once annually to the Graduate Faculty. Faculty may review actions taken by the Graduate Council at its last meeting, and, may formally decide to exercise any of the duties and responsibilities delegated to [Graduate] Council.  The quorum for Graduate Faculty is 50 members. The Dean may call a meeting of the Graduate Faculty if required before its scheduled meetings in October and/or May.”   In practice, Graduate Faculty meets only in May and the meeting serves a dual function as a Graduate Council meeting as all members of Graduate Council are also members of Graduate Faculty.  The low threshold for quorum as a potential issue will be noted later in comparison to Graduate Council. 
[bookmark: _Toc71136200]Council and Standing Committees 
The Graduate Faculty and Faculty Council have the authority to create standing committees.  Currently Graduate Faculty has three standing committees.

[bookmark: _Toc71194051]Figure 3 Standing Committees of Graduate Faculty
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In the illustration above, Graduate Council is depicted as a standing committee of Graduate Faculty, and as noted above it has all the authorities of Graduate Faculty [Council] according to its terms of reference.  The Graduate Council is composed of primarily of ex officio members who represent units (colleges, schools, departments) delivering regular graduate programs, the chairs of the standing committees, the leaders of the graduate student and PDF associations and a few additional elected members.  The composition of Graduate Council is similar to several U15 Councils that have direct representation from units offering graduate programs.  It has authority over all matters related to the business of the Graduate College (deferred by Graduate Faculty), establishes criteria for membership in the Graduate Faculty (this overlaps with the mandate of the Credentials Committee), rules and procedures of graduate curriculum and graduate admissions, student and postdoctoral fellow supervision, awards distribution and conducts student misconduct hearings. 

The Graduate Council has delegated making recommendations to the University Council standing committees, namely the Academic Programming Committee (APC) and Planning and Priorities Committee (PPC), to the Executive Committee on behalf of program proponents and with a reporting mechanism back to Graduate Faculty as an annual report of the standing committees.

Table 1 Meeting Frequency and Quorum
	
	Graduate Faculty
	Graduate Council

	Meeting Frequency
	1 x per Academic Year
	2 x per Academic Year

	Quorum
	50
	50% +1 of voting membership = 65







The Nominations Committee is a standing committee of the Graduate College and reports to the Graduate Faculty. It makes all nominations falling within the relevant authority of the Graduate Council and its Executive Committee. There is no evidence of establishment of the Nominations Committee of the Graduate Council. At other institutions, the Executive Committee carries out all appointments that fall within the relevant authority of the Graduate Council to appoint, as well as formulates nominations for the Graduate Council elections (University of Calgary, McMaster University). It appears the nomination committee also nominates members to itself or defers to the dean to select, a practice that is not considered a best practice in governance. 

Section 19.13 indicates the Credentials Committee is comprised of all USask Deans with the responsibilities of “establishing criteria for CGPS Faculty membership” and “Recommend criteria and any changes for approval of Graduate Council”. In practice this committee has not formally met, but rather membership procedures are managed operationally from oversight by the Graduate Dean with an operational report provided annually to Graduate Faculty.  The authority to determine criteria for CGPS Faculty membership appears to overlap with the Graduate Council responsibility “To establish criteria for membership in the Faculty of the College of Graduate and Postdoctoral Studies;”.


[bookmark: _Toc71194052]Figure 4 Standing Committees of Graduate Council
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The mandate of the Executive Committee is broad and has substantial delegated authorities from Graduate Council with respect to program/curricular approvals but not policy.  The terms of reference suggest it generates strategic initiatives for its subcommittees although in practice it is the administrative leaders of the college that bring issues forward.
The Executive Committee has a similar role as executive committees at other institutions where there such a committee in setting the agenda for Graduate Council and acting on behalf of Council between council meetings and in the summer, while the latter is rarely done in practice. 





[bookmark: _Toc71194053]Figure 5 Standing Committees of the Executive Committee
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[bookmark: _Standing_committees_with]Graduate policy, graduate curriculum, and awards are the three substantial spheres of the of the Graduate College’s responsibilities. The Graduate Council establishes standing committees and prescribes them responsibilities on these matters of graduate governance.  The Graduate Policy (Academic Affairs) Committee, the Graduate Programs (Curriculum) Committee, and the Graduate Awards (Scholarships) Committee are normally accountable to the Graduate Council and at other institutions all make all recommendations on issues of their competence directly to the Graduate Council or to the Graduate Dean (University of Alberta, University of Calgary, University of British Columbia).  At the University of Western Ontario, the Academic Policy and Regulations Committee revises graduate policies and procedures as required on behalf of the Graduate Council. 

In comparison at the University of Saskatchewan the Awards committee is accountable to Graduate Council, whereas the Academic Affairs and Graduate Programs Committees are standing committees of the Executive (see figures 2 and 4).

The Interdisciplinary Studies Committee has governance related functions with responsibilities to determine how this specific interdisciplinary program is regulated along with day-to-day administrative management responsibilities of its program.  It operates similarly to a graduate academic affairs committee within a disciplinary unit.  The chair is elected by the committee on an annual basis.

The Postdoctoral Advisory is similar to the Interdisciplinary Studies Committee Interdisciplinary Studies committee having responsibilities to set policy and to develop and deliver programming for PDFs.

The Earned D.LITT. Committee and the Earned D.SC. Committee are the standing sub-committees of the Executive Committee. Few institutions (and no U15) confer these types of degrees that recognize scholarly contributions and instead confer only honorary degrees typically through the university Senate.
[bookmark: _Toc71136202]Observations regarding standing committees
All committees are responsible for the work of their subcommittees, and subcommittees should report to their committees. At the University of Saskatchewan, the Executive Committee receives and consider reports from its standing committees and provide relevant recommendations to the Graduate Council (19.4.1 of Policies and Procedures Manual).   In practice, all standing committees (including the Equity & International and the Awards Committees) provide an annual report directly to Executive which collates the annual report for presentation to Graduate Faculty. 

Normally, responsibilities and status of the standing committees (subcommittees) of the Graduate Council are determined and changed by the Graduate Council itself. Sometimes the Graduate Council delegates to the Executive Committee its responsibilities, and, in these instances, the Executive Committee shall be responsible for alterations to the mandate, terms of reference, composition, and structure of standing committees (University of Manitoba).     

At the University of Saskatchewan, the Executive Committee is mandated to revise the terms of reference of its standing committees as necessary (19.4.1 of Policies and Procedures Manual (10)). However, some of the sub-committees of the Executive Committee (the Graduate Programs Committee, the Graduate Academic Affairs Committee, the Interdisciplinary Committee) are still responsible for review their own terms of references. 

Clarification is needed in terms of review process, how recommendations are put forward from standing sub-committees, accountabilities and so forth.  The Graduate Programs Committee, the Graduate Academic Affairs Committee, the Awards Committee, the Interdisciplinary Committee can create ad hoc committees, as necessary. 

At the University of Saskatchewan, the Equity and International Committee and the Awards Committee are standing sub-committees of the Graduate Council.  The exercise of this report uncovered errors on the website in Section 19 as they are currently sub-committees of the Executive and not Council although there is no record of this as a change that can be found. 
[bookmark: _Toc71136203]Questions arising
Reflecting on the information above raises some questions about the graduate governance of the University of Saskatchewan. These questions relate to the Graduate Council and its standing committee (sub-committees) as well as to the relationships between the Graduate Council and other graduate governing bodies.    
[bookmark: _Toc71136204]Delegation of Authority
· There are questions of whether this relationship is necessary or if University Council should delegate responsibility for graduate affairs directly to Graduate Council as occurs at every other institution we examined?
· Has Graduate Council delegated away too much authority to the Executive?
· Why is the Executive necessary? 
[bookmark: _Toc71136205]Streamlined Accountabilities
· Should the Executive (or Council) delegate more to standing committees for more streamlined approval pathways (e.g. New programs, program changes etc.).
· Strengthen the status of the Graduate Council through refining responsibilities and the system of its standing committees, giving more weight to their decisions.
Committee Composition
· Does the Executive have the right composition to coordinate the activities of the committees or is there a better structure?  For example, how does the Chair of the Equity and International Committee bring items to the Graduate Academic Affairs committee to change policies.
· Are missing key areas missing on committees (e.g. EDI, Indigenization). 
· Direct representation from units or groups of units is one way to ensure expertise across disciplinary boundaries. This is common in other institutions. This approach solicits input from units in decision-making of the standing committee.  
· In the composition of standing committees, the right balance between direct representatives from faculties (units) and members of the Graduate Council (or other governing bodies) can be reached based on the nature of responsibilities carried by standing committees and the role which standing committees contemplate in graduate governance. More specific responsibilities require members with expert knowledge (from relevant units/faculties) while standing committees with a decision-making authority require members with membership governing bodies.
· The current composition of the Executive and sub-committees does not specify membership to ensure representation on committees meets the needs of the committees in terms of having representation of the diversity of campus in terms of disciplines and types of programs (research intensive, professional entry-to-practice).  Other factors may be important for committees’ composition to ensure the principles of equity, diversity and inclusion are manifested within the committees.   For example, the Equity and Diversity Committee has responsibilities listed for indigenization and yet has no requirement to have members who can represent Indigenous students or faculty.   

[bookmark: _Toc71136206]Committee Coordination
· The analysis reveals that USask has many more standing committees than are found at other institutions. This raises the question of whether the committees are all necessary?  E.g. The Credentials Committee (19.13) is still on the books but has not been convened since the mid-90’s.
· Could the Earned DSc and DLitt Be combined, or are these earned degrees better placed elsewhere within USask (e.g. University Relations or VPR)
· Is the mandate within the Equity and International Committee unique to its own or should there be elements of this committee embedded within all committees (subcommittees) within graduate governance?
· If the Executive is responsible to conduct business on behalf of Council, it would be reasonable to assume that there should be representation from most (if not all) of its sub-committees. This is not the case, then raising the question of how the work of the sub-committees are integrated on an ongoing basis and how the Executive can “direct” work to the sub-committees. 
[bookmark: _Toc71136207]New Program Approval and Revisions to Programs 
This is out of scope of this project.  This is being studied by the University Secretary and we can carve this off this to feed into that process.   Quality Assurance in the form of cyclical reviews moved out of CGPS a couple of years ago and is run with undergraduate program review by unit.


[bookmark: _Toc71136208]Appendix 1
[bookmark: _Toc65672079][bookmark: _Toc71136209]U15 Graduate Governance by Institution
The U15 Group of Canadian Research Universities (U15) is an association of 15 Canadian public research universities representing its members in relations with provincial and federal governments, primarily in the areas of research and graduate program development. All U15 members have systems of graduate governance, which vary to a certain degree. These graduate governance frameworks are outlined below. 
[bookmark: _Toc65672080][bookmark: _Toc71136210]McMaster University
Graduate governance is organized into two levels – the University level and the faculty level. The Graduate Council is a deliberative, administrative, and executive body, which regulates matters concerning graduate work of common concern to the entire University. The Graduate Council is accountable to the Senate of the University but acts upon recommendations from each faculty. Each faculty has graduate committees and acts upon the recommendations of these committees. The faculties’ graduate committees are standing committees carrying out core graduate responsibilities, which are both student-centered (determining admissibility and approving course programs for each student upon departmental recommendations) and faculty-centered (new developments, course changes, changes in degree requirements, and new programs and fields of study arising from departmental proposals). The Graduate Council and its two standing committees include representatives from each faculty
[bookmark: _Toc65672081][bookmark: _Toc71136211]Queen’s University
The graduate governance is arranged into two levels – the University level and the faculty level. There are the Graduate Studies Executive Council (Graduate Council) and the faculty-based Graduate Councils. They work in close collaboration with each other. The Graduate Council (1) ensures that the Faculty Graduate Councils establish and follow appropriate graduate procedures; (2) revises faculty graduate regulations in matters of admissions, degree requirements, degree completion; (3) reviews program proposals from the Faculty Graduate Councils. The Faculty Graduate Councils deal with a wide range of responsibilities pertaining to graduate studies in each faculty: (1) establish graduate procedures; (2) make regulations on graduate studies; (3) recommend to the Graduate Executive Council changes to graduate curriculum. The Graduate Council (which is generally accountable to the Senate) recommends these changes to the Senate. 
The Graduate Council advises the Graduate Dean and considers matters refereed to it by the Deans of the Faculty Graduate Councils.  
Decisions of the Graduate Council are either recommended or provided as information to the Senate and Faculty Graduate Councils. The Graduate Council and its committees include faculty members – each Faculty Council appoints a Chair as a member of the Graduate Council.  
[bookmark: _Toc65672082][bookmark: _Toc71136212]University of Waterloo
Graduate governance is two-leveled, and graduate study responsibilities are distributed between the Senate and the faculties. The Senate appoints the Senate Graduate and Research Council (Senate Graduate Council) responsible to it. Each faculty appoints the Faculty Graduate Studies Committee (Faculty Graduate Committee) responsible to the faculty and advising both the Senate Graduate Council and the faculty. The Senate Graduate Council has extensive graduate competence; it acts on behalf of the Senate on changing graduate curriculum and approving new scholarships. It reviews all proposals for new graduate programs as well as for new centers and institutes. The Faculty Graduate Studies Committee ensures academic quality of graduate studies in each faculty, represents faculty concerns to the Senate Graduate Council, and advises it on issues of faculty-related graduate studies. The Faculty Graduate Studies Committee consists of graduate officers from each graduate program and additional faculty members as required.  
A special attention is paid to the Associate Vice-President of Graduate Studies and Postdoctoral Affairs (Graduate Vice-President). This university-level official serves as a member of the Senate, the Senate Graduate Council, and other standing committees of the Senate. The Graduate Vice-President is responsible for the operation of the Senate Graduate Council. To support the leadership of the Graduate Vice-President in dealing with issues affecting graduate studies at the University, the Graduate Operations Committee facilitates inner discussions among various faculties on issues of graduate studies. This committee is convened by the Graduate Vice-President to consider both university and faculty-specific issues relating to the operating procedures for graduate studies. 
[bookmark: _Toc65672083][bookmark: _Toc71136213]University of Toronto 
The graduate governance is exercised at the University level (the Governing Council, the Graduate Educational Council, the Dean of the School of Graduate Studies) and at the faculty level (graduate units and its chairs). Specifically, the chair of the graduate unit ensures that the graduate unit courses, other academic assessments or activities, and admission and program requirements are duly approved by the unit. A graduate unit shall, subject to the approval of the Dean of the School of Graduate Studies (Graduate Dean), determine to which of four divisions it belongs – the Humanities, the Social Sciences, the Physical Sciences, or the Life Sciences. The Graduate Dean approves the list of graduate units comprising each division.   
The Graduate Educational Council (the Graduate Council) has authority over the academic policies and regulations of the School of Graduate Studies; it reports directly to the Governing Council. The Graduate Council establishes its standing committees that are accountable to it and consist of faculty and student representatives. Faculty representatives of all four divisions are appointed by the Graduate Council upon the recommendation of the Graduate Dean.     
The Graduate Dean is a Chair of the Graduate Council and a member of its committees. As the Graduate Dean retains authority over financial matters, he/she advises the Graduate Council on certain financial issues and reports directly to the Vice-President Academic of the University. The Graduate Council delegates some responsibilities (on approval and amendment of the terms and conditions of fellowships, scholarships, and prizes) directly to the Graduate Dean. The Graduate Dean, at his or her discretion, may cancel regular meetings of the Graduate Council or vary meeting dates; normally at least two regular meetings are held during the academic year. 
[bookmark: _Toc65672084][bookmark: _Toc71136214]University of Western Ontario 
The graduate governance structure comprises the University level (the Senate and the Graduate Education Council) and the level of graduate programs. Each program within the School of Graduate and Postdoctoral Studies establishes a graduate affairs committee constituted in accordance with the size and needs of the graduate program to be administered. Graduate students are included as members of graduate affair committees; consultations with students are conducted on most issues considered by graduate affair committees. 
The development of graduate and postdoctoral studies is guided by the Graduate Education Council which serves as an ‘open forum to give advice on any aspect of graduate education'. Although it is established as part of the School of Graduate and Postdoctoral Studies, the Graduate Education Council is responsible to the Senate. It establishes standing committees, delegates authority them, and such committees are responsible to the Graduate Education Council.  
The Graduate Education Council shall meet as required but at least twice annually. The Vice-Provost (Graduate and Postdoctoral Studies) chairs the Graduate Education Council and heads the School of Graduate and Postdoctoral Studies. At meetings of the Graduate Education Council a quorum shall consist of one half of the voting members except in the months of June, July, and August when a quorum shall be one third of the voting members. 
[bookmark: _Toc65672085][bookmark: _Toc71136215]McGill University 
Graduate responsibilities are mainly concentrated in the hands of the Senate, its standing committee – Academic Policy Committee (APC) – and subcommittees (APC Subcommittee on Teaching and Learning, and APC Subcommittee on Courses and Teaching Programs). The Council of Graduate and Postdoctoral Studies (Graduate Council) reports to the Senate through APC. Its mandate is to develop, revise and approve regulations, guidelines, and policies on graduate and postdoctoral studies, and to make the appropriate recommendations to the Senate. It participates in strategic planning for initiatives to promote and enhance graduate and postdoctoral studies, and reviews and approves proposals for the creation of new graduate programs.
APC consults with faculties, deals with their concerns and acts upon their recommendations. The Graduate Council does not have its standing committees and relies in its graduate work completely on APC (the standing committee of the Senate).
The Dean of Graduate and Postdoctoral Studies (Graduate Dean) chairs the Graduate Council and works in close collaboration with the deans of disciplinary faculties. 
At the faculty level, the Graduate Program Director as well as the Graduate Program Coordinator manage all aspects of their graduate programs and facilitate communication with the School of Graduate and Postdoctoral Studies. 
[bookmark: _Toc65672086][bookmark: _Toc71136216]University of British Columbia 
The Graduate Council is appointed by and responsible to the Faculty of Graduate and Postdoctoral Studies (Graduate Faculty). The legislative and administrative authority of the Graduate Faculty regarding graduate programs is vested in the Graduate Council. When the Graduate Council acts on behalf of the Graduate Faculty, its decisions are subject to approval of the Senate and appeal to the Graduate Faculty (to make rules and regulations for the government, direction, and management of the Graduate Faculty; to determine the courses of instruction and programs in the Graduate Faculty, and to review proposals for changes in such courses and programs). The Dean of Graduate and Postdoctoral Studies is the Chair of the Graduate Council; she/he can assign some matters to the Graduate Council which acts in an advisory capacity to the Dean of Graduate and Postdoctoral Studies on issues of strategic priorities for the continuous improvement of graduate education at the University and financial support for graduate students. 
The Graduate Council has standing committees, which are usually comprised of representatives of each faculty. Standing committees solicit input from the faculties to help formulate possible solutions to existing problems. The Graduate Curriculum Committee is a sub-committee simultaneously of the Graduate Council and of the Senate Curriculum Committee. The Graduate Curriculum Committee normally includes representatives of curriculum committees from each faculty.    
The Graduate Curriculum Committee reviews proposals of faculties for new graduate programs and revision of existing programs. Curriculum changes approved by the Graduate Curriculum Committee are submitted to the Senate Curriculum Committee and reported to the Graduate Council. 
[bookmark: _Toc65672087][bookmark: _Toc71136217]University of Alberta 
The University is governed bicamerally by the Board of Governors and the General Faculties Council (General Council). The General Council has nine standing committees which are accountable to it. Focusing on high level strategic items of academic significance, the General Council delegates authority over graduate matters to its standing committees and subcommittees, as well as to the Council of the Faculty of Graduate Studies and Research (Faculty Graduate Council) as its subcommittee. The Faculty Graduate Council approves University standards on all aspects of graduate education, establishes graduate policy and creates new graduate programs. The Faculty Graduate Council is subject to the authority of the General Council. The General Council enacts policies concerning course and program changes. It charges its Programs Committee with oversight of matters related to programs of study and courses, admission requirements, and academic standing regulations. 
University governance promotes collegiality through encouraging students and faculty members to become a member of standing committees of the General Council.  
Under the authority of the General Council’s Programs Committee, the Graduate Program Support Team (Support Team) acts as a standing advisory committee to support academic units offering graduate degree programs on the development of new program proposals, the modification of existing programs. Working in collaboration with academic units, the Support Team reviews and informally endorses and/or recommends items to move forward for formal consideration and approval by the relevant university governance committees. For graduate programs, the approval pathway includes committees in the following order: (1) Support Team (early consultation recommended); (2) the proposing unit’s Faculty Council; (3) the Policy Review Committee of the Faculty Graduate Council (for new programs/program modifications); (4) the Faculty Graduate Council (for new programs/program modifications); (5) the Programs Committee of the General Council; (6) other standing committees of the General Council as required and/or the General Council. 
[bookmark: _Toc65672088][bookmark: _Toc71136218]Université de Montréal
Governance of Université de Montréal is shared between three university bodies that complement each other; the Council, the University Assembly, and the Studies Committee. The Studies Committee ensures the coordination of teaching and its linkage with research. It governs the educational organization of the University and approves regulations in this matter. The Studies Committee has nine subcommittees, including the Council on Graduate and Postdoctoral Studies (Graduate Council).
The Council exercises all the rights of the University and all the powers necessary for its administration and development. Approximately fifteen committees operate under the Council. The Executive Committee of the Council ensures the execution of decisions of the Council and exercises all the powers except those exclusively conferred on the Council or those that are reserved by the Council to itself. The Studies Committee makes recommendations to the Executive Committee on regulation of the University educational organization. 
As it does not have independent organizational status, the Graduate Council does not possess independent decision-making authority for graduate governance. It participates in general supervision of quality of graduate studies and may be consulted on matters of supervision and professional development of graduate students and postdoctoral fellows. The Graduate Council reports to the Studies Committee.
[bookmark: _Toc65672089][bookmark: _Toc71136219]Université Laval
The University Council decides questions relating to studies, including degrees, diplomas, certificates, and programs, in addition to overseeing various appointments, promotions and recognition of centers and institutes. The University Council has three standing committees: The Student Affairs Commission, the Studies Commission, and the Research Commission. The Student Affairs Commission considers, at the request of the Board of Directors, the University Council, the Rectorate or a student association, any question of interest to all students at the University. The main mandate of the Studies Commission is to analyze and recommend to the University Council the plans for new training programs developed by the different faculties. The Research Commission considers all questions relating to research; in particular, it receives mandates concerning the development and coordination of research.
[bookmark: _Toc67648049][bookmark: _Toc65672090]The Faculty of Graduate and Postdoctoral Studies (Graduate Faculty) of Université Laval provides institutional leadership on all matters related to graduate studies. It monitors the development of graduate studies at the international level and ‘offers the University development directions’20. The Graduate Faculty is mandated to supervise the quality of student supervision and coordinate programs along with training and supervision of program directors. It includes the Council of the Graduate Faculty (Graduate Council), which is designated to assist and advise the Dean of the Graduate Faculty (Graduate Dean) in examining all questions relating to graduate studies.
[bookmark: _Toc71136220]Dalhousie University 
The Senate of Dalhousie University approves new programs, sets academic regulations, and establishes standing committees accountable to it. 
Graduate governance is integrated with university academic governance. The decision-making model of university academic governance includes the strategic decision-making process and operational decision-making process. Strategic decisions focused on academic mission and impact are made by the Provost. The Provost is responsible for aligning resources to strategic directions and recommending institutional proposals; he/she has their own committee helping with strategic decisions. The Provost works in close collaboration with the Deans of faculties who report to the Provost. 
The Faculty of Graduate Studies consists of the Faculty Council, the Banting Postdoctoral Fellowship Selection Committee, and the Vanier Canada Graduate Scholarships Selection Committee (includes NSERC, CIHR, SSHRC sub-committees). All these committees include the representatives of faculties and students along with the staff representatives of the Faculty of Graduate Studies. Acting as a committee of the Faculty of Graduate Studies, the Faculty Council has three standing sub-committees: The Academic Programs and Curriculum Committee, the Governance Committee, and the Academic Appeals Committee. 
Graduate program reviews are a joint responsibility of the Faculty of Graduate Studies and the faculty responsible for delivery of the program under review. Graduate program reviews within a faculty are the responsibility of the Dean of this faculty.  
The Faculty of Graduate Studies approves the Requirements for Graduate Academic Program Reviews. This guideline clarifies specific program review elements required as part of Graduate program reviews (in the context of the Senate Policy for Faculty Reviews of Academic Programs).  
[bookmark: _Toc65672091][bookmark: _Toc71136221]University of Calgary 
Graduate governance is shared between the General Faculties Council (General Council) and the Faculty of Graduate Studies Council (Graduate Council).  The General Council reports to the Board of Governors; it is chaired by the President (not the Graduate Dean, as usually). The General Council establishes standing committees responsible to it that serve mainly as “vetting and advisory groups”. Committees may establish subcommittees with powers limited to providing input, ideas, advice, and recommendations for a standing committee. 
The Graduate Council also establishes standing committees which have the specific delegated authority to act on behalf of, and with full authority of the Graduate Council for matters that fall within the committee’s role and responsibilities, on the condition that decisions made under this delegated authority are reported to the Graduate Council. 
The General Council interacts with the Graduate Council mainly on the level of their standing committees and subcommittees. The good example is the program proposal approval process. This process is initiated by the faculties, and the Dean of the faculty confirms the proposal fits with the faculty plan. Changes in graduate programs are approved by the Academic Planning and Priorities Committee of the General Council upon the recommendation of its subcommittee – the Graduate Academic Programs Subcommittee. The Executive Committee of the Graduate Council reviews and recommends to the Graduate Academic Program Subcommittee these changes. However, in cases of suspension, closure or creation of new programs, the Graduate Council enters the process making relevant recommendations to the Graduate Academic Programs Subcommittee. The Academic Planning and Priorities Committee acts under delegated authority of the General Council which is just notified of approval. The Academic Planning and Priorities Committee acts as the University’s final approval authority for the creation, alteration, or termination of academic programs. The Board of Governors has to approve a proposal only if it contains a financial component.   
[bookmark: _Toc65672092][bookmark: _Toc71136222]University of Ottawa 
The graduate governance is shared between the Faculties and the Council on Graduate Studies (Graduate Council). The Graduate Council is a standing committee of the Senate, and it reports to the Senate through the Executive Committee of the Senate.  Among other responsibilities, the Graduate Council advises faculties and the Senate on the formulation and updating of University and faculty academic policy development plans for graduate studies. Work of the Graduate Council mostly involves the review of proposals for new programs and modifications to existing programs.
The Vice‐Provost of Graduate and Postdoctoral Studies chairs the Graduate Council. The Office of the Vice‐Provost of Graduate and Postdoctoral Studies submits all proposals and annual reports relating to the graduate programs to the Graduate Council and oversees the follow-up with both the Graduate Council and the faculties.   
Review of graduate programs is cyclical, and the Office of Quality Assurance (OQA) supervises all activities related to such review. The OQA establishes the cyclical review schedule in consultation with the Senate Committee on the Evaluation of Undergraduate Programs and the Graduate Program Evaluation Committee. The OQA director chairs these standing committees. The committees comprise faculty members representing two major branches of knowledge — the pure and applied sciences, and the humanities and social sciences.
[bookmark: _Toc65672093][bookmark: _Toc71136223]University of Manitoba 
Graduate governance is provided by the Faculty of Graduate Studies, which is governed by the Faculty Council of Graduate Studies (Graduate Council), and three Standing Committees: The Executive Committee, the Awards Committee, and the Appeals Committee.  All these governance bodies include as members the Dean of the Faculty of Graduate Studies, deans of faculties, graduate chairs of faculties, other faculty representatives, and student representatives. Their activities and decisions are subject to the authority of the Graduate Council.  
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[bookmark: _Toc71136224]Graduate Governance within the U15 – Quick Compare

Table 2 U15 Quick Compare
	
	College’s Governing Body
	MANAGEMENT
	MONEY
	POLICY/CURRICULUM
	POSTDOCS
	MENTORSHIP

	McMaster
	Graduate Council
· Overall grad governance
· Convocation recommendations
· Reports to U senate

	Executive Committee
· Nominating committee, academic policy acts, other matters & on behalf of council if needed
	Scholarships Committee
· Awards & scholarships
	
	
	

	Queen’s
	Graduate Studies Executive Council
· Overall grad governance
· program proposals, convocation
· reports to U senate

	
	Fellowship Committee
· Awards & scholarships
	Academic Appeal Board
· Academic regulations
	
	

	Waterloo
	Senate Graduate and Research Council 
· Grad governance
· Grad programs, new; existing; deletions 
· Scholarships & awards
· Reports to U senate
	
	
	
	
	

	Toronto
	Graduate Education Council
· Grad governance
· oversees academic appeals
· scholarships & awards policy
	
	
	Admissions and Programs Committee
· Admissions, standards, enrolment policy/procedure

Graduate Academic Appeals Board
· Academic regulations
	
	

	Western
	Graduate Education Council
· Grad/postdoc governance
· Scholarships & awards
	
	
	Academic Policy & Regulations
· Policy/procedure
	Postdoctoral Scholar Advisory Committee
· Postdoc oversight
	Mentorship & Professional Development
· Teaching/training/support
· Faculty mentorship


	McGill
	Council of Graduate & Postdoctoral Studies
· Grad and postdoc governance
	
	
	
	
	

	UBC
	Graduate Council
· Grad governance
· Scholarships & awards
· Program approvals/changes
	
	Graduate Scholarships Committee
· Scholarships & awards
	Graduate Curriculum Committee
· Proposal reviews/changes

Academic Policy Committee
Graduate
· policy
	
	

	Alberta
	Council of the Faculty of Graduate Studies & Research
· Grad governance
· Convocation
· Programs & policy
	
	Graduate Scholarship Committee
· Awards & Scholarship
	Academic Appeals Committee
· Academic appeals

Policy Review Committee
· policies
	
	

	Montreal
	Council on Graduate & Postdoctoral Studies
· grad and postdoc governance
	
	
	
	
	

	Laval
	Council of the Faculty of Graduate & Postdoctoral Studies
· grad and postdoc governance
	
	
	
	
	

	Dalhousie
	Faculty Council
· grad governance
	Governance Committee
· management committee
	
	Academic Programs & Curriculum Committee
· programs courses and revisions

Academic Appeals
· appeals
	
	

	Calgary
	General Faculties Council
· governance
	Executive Committee
· acts on behalf of council
	
	Academic Planning & Priorities Committee
· Policies, standards, regulations

	Research & Scholarship Committee
· Research focus
	Teaching & Learning Committee
· teaching and learning in support of sustained, high academic standards, academic integrity, and the strategic directions of the University

	Ottawa
	Council on Graduate Studies
· grad governance
· reports to senate
	
	
	
	
	

	Manitoba
	Graduate Studies Faculty Council
· grad governance
· college membership
	Executive Committee
· prepares agenda for council
· standing committee report to executive
· nomination of membership
· acts in the place of council if needed
	Awards Committee
· scholarships & awards

	Appeals Committee
· academic discipline
	
	




[bookmark: _Toc71136225]APPENDIX 2
[bookmark: _Toc71136226]Section 19 CGPS Graduate Governance Terms of Reference
Notations in red indicated where items are in the terms that are outdated and require revision and where apparent errors were introduced.
[bookmark: _Toc71136227]Graduate Faculty
The Graduate Faculty of the College of Graduate and Postdoctoral Studies (CGPS) is established under the authority of the University of Saskatchewan Council, whose powers and duties are in turn established by the University of Saskatchewan Act 1995.  Graduate Faculty of CGPS conduct business on behalf of the University Council as laid out in its bylaws found here.

The Dean shall report at least once annually to the Graduate Faculty. Faculty may review actions taken by the Graduate Council at its last meeting, and may formally decide to exercise any of the duties and responsibilities delegated to Council. The quorum for Graduate Faculty is 50 members.
The Dean may call a meeting of the Graduate Faculty if required before its scheduled meetings in October and/or May.
[bookmark: _Toc71136228]Graduate and Postdoctoral Council
Graduate and Postdoctoral Council shall have authority over all matters related to College business, and, it reports directly to CGPS Graduate Faculty.
· Dean of the College of Graduate and Postdoctoral Studies (will serve as Chair of Graduate Council) and Associate Dean (will serve as Chair in absence of the Dean)
· Department Heads, or Designates, of departments with regular graduate programs (normally Graduate Chairs)
· Deans, or Designates, of colleges without department structure with regular graduate programs (normally Graduate Chairs) Interdisciplinary Program Chairs
· Nine (9) Members at Large, elected by the Graduate Faculty, and given three year appointments
· Chairs of the College of Graduate and Postdoctoral Studies Standing Committees, if not otherwise members of the Graduate Council
· Chair of the MBA Program
· Seven (7) Graduate Students’ Association Representatives, one of whom will be the student representative of the College of
· Graduate and Postdoctoral Studies on University Council
· One (1) Postdoctoral Fellow
· Elected College of Graduate and Postdoctoral Studies representative to the University Council, if not otherwise a member of the


[bookmark: _Toc71136229]Graduate Council
The following persons shall also be ex officio members of Graduate and Postdoctoral Council:
· The President of the University
· The Provost and Vice-President Academic
· The Vice-President Research
· The Vice-President Finance and Resources
· The Vice-President University Relations
· The Vice-Provost Teaching and Learning
· The Associate Vice-President Student and Enrolment Services
· The Associate Vice-President Information and Communications Technology
· The Dean of the College, or in the case of a school that is not part of a college, the Executive Director of the school
· The Dean of Graduate and Postdoctoral Studies
· The Dean, University Library or designate
· The University Secretary
· The Registrar
· Any Associate Deans/Assistant Deans appointed to support graduate and postdoctoral studies
· The Heads of those Departments which are involved with graduate and postdoctoral studies
· Manager, International Student and Study Abroad Centre

Responsibilities of GPC
· To make recommendations to University Council, President, Vice-President (Academic) or other parties regarding the maintenance of academic and research standards in the requirements in graduate studies for admissions, programs of study, conditions for graduation, and the nature of degrees to be conferred;
· To establish rules and methods for the advancement and graduation of graduate students and their suspension for neglect of studies, or defective scholarship;
· To have jurisdiction over scholarship and discipline in the graduate area;
· To recommend candidates for graduate degrees and diplomas, including the Earned D.Litt. and D.Sc.;
· To establish procedures to investigate any cases of alleged graduate student misconduct or complaints by graduate students of misconduct of which they may be victims, and to report to Council any cases which subsequently call for investigation by that or other bodies;
· To create standing and ad hoc committees; to name members to these committees; to delegate to committees, where appropriate, study and action on matters under its jurisdiction; to receive and take appropriate action on reports of committees;
· To initiate or consider and approve proposals on new or changed College of Graduate and Postdoctoral Studies policies;
· To establish rules and procedures for graduate program reviews;
· To receive reports from the College of Graduate and Postdoctoral Studies Awards Committee; to advise the Dean and Associate Dean on procedures and criteria for the distribution and allocation of existing graduate student awards, as well as for the enhancement of these awards, and to approve changes in policies for awards and honours proposed by the Awards Committee;
· To establish criteria for membership in the Faculty of the College of Graduate and Postdoctoral Studies;
· To establish criteria for the appointment of Adjunct Professors and Professional Affiliates.  (The Dean and Associate Dean, College of Graduate and Postdoctoral Studies, will approve adjunct appointments and re-appointments in-house, but may seek the advice of the Executive at any time.  The Executive will also hear appeals from academic units whose recommendations have been refused by the Dean and Associate Dean);
· To assist the Dean and Associate Dean in maintaining appropriate liaison with the Office of Research Services and Academic Programs Committee of Council.

Meetings and Quorum
· Graduate Council shall meet at least twice per year and quorum shall be 50% + 1 of the voting membership. The meetings are open to anyone wishing to attend, except at those times when Council decides to go in camera.
· Member Rights
· Any member of the CGPS Faculty may request in writing to be heard by the Graduate and Postdoctoral Council and may suggest motions or other documents for the consideration of the Graduate and Postdoctoral Council.
· Responsibility of Graduate Chairs
· Graduate Chairs, who will normally serve as the designated representatives of Department Heads and Deans in the Graduate and Postdoctoral Council, shall make Agendas and Minutes of Graduate and Postdoctoral Council available in a timely manner to faculty members in their area and draw their attention to business of Graduate and Postdoctoral Council of particular interest to them.
[bookmark: _Toc71136230]Nominations Committee
The Nominations Committee shall be a standing committee of the College and reports to CGPS Graduate Faculty.
· Five (5) members of Graduate and Postdoctoral Council selected from the Graduate Chairs and Members at Large selected by Graduate and Postdoctoral Council or, failing such selections, to be named by the Dean or Associate Dean from Faculty at large; one member, elected by the Committee at the first meeting each year, shall serve as Chair;
· Dean, College of Graduate and Postdoctoral Studies;
· Associate Dean, College of Graduate and Postdoctoral Studies.

Responsibilities of The Nominations Committee
· To prepare a slate of nominees for the positions of Members at Large on Graduate and Postdoctoral Council;
· To nominate persons for positions on Council Committees, ad hoc Committees and standing Sub-Committees of the Executive that are not ex-officio or otherwise named by a participating unit of that sub-committee;
· To call in a timely way for nominations/volunteers to facilitate filling memberships as required;
· To provide an Annual General Report to Graduate Faculty.
[bookmark: _Toc71136231]Executive Committee
· The Executive Committee shall be a standing committee of the Graduate and Postdoctoral Council. Four (4) members of Graduate and Postdoctoral Council selected from the Graduate Chairs and Members at Large;
· Three (3) members of Graduate Faculty;
· One (1) GSA representative;
· One (1) Society of Postdoctoral Scholars (SPS) representative;
· Dean, College of Graduate and Postdoctoral Studies (Chair);
· Associate Dean, College of Graduate and Postdoctoral Studies;
· Vice-President Research (or designate);
· Chair, Graduate Programs Committee;
· Chair, Graduate Academic Affairs Committee.

Responsibilities of The Executive Committee
· To recommend new, revised and deleted programs to the Academic Programs Committee of University Council and report these recommendations at the next meeting of Graduate and Postdoctoral Council;
· To receive and report to Graduate and Postdoctoral Council reports from all standing committees;
· To recommend the criteria for appointment of Adjunct Professors and Professional Affiliates to the Graduate Council and to resolve appointments in dispute;
· To examine and report to Graduate and Postdoctoral Council on all policy issues;
· To propose agendas for the Graduate and Postdoctoral Council;
· To recommend to the Graduate Programs Committee initiatives to strengthen graduate programs;
· To recommend to the Graduate Academic Affairs Committee initiatives to improve the experience of graduate students;
· To review Canadian and International admission standards of the College as needed;
· To coordinate graduate program reviews;
· To establish and disband sub-committees and ad hoc committees and revise their terms of reference as necessary;
· To report regularly to the Graduate and Postdoctoral Council;
· To act on behalf of the Graduate and Postdoctoral Council during the summer months and to report to Graduate and
· Postdoctoral Council all actions taken in that capacity at the first meeting of the Graduate and Postdoctoral Council.
[note: the provision noted in red has moved outside of CGPS scope]
[bookmark: _Toc71136232]Awards Committee
The Awards Committee is a Sub Committee of the Executive. New members will be nominated annually by the Nominations Committee and shall be widely representative of the College and experienced in the supervision of students, and administration of graduate programs. The term of appointment shall be three years.

[note when the online policy web version went live (2019) these errors – noted in red were not caught and now show as part of the terms – it should read a committee of Council]

Membership
· Four (4) members of Graduate Council selected from the Graduate Chairs and Members at Large; one of these members, elected by the Committee at the first meeting each year, shall serve as Chair;
· Six (6) members of Graduate Faculty of which at least three (3) will represent NSERC, SSHRC and CIHR disciplines 
· One (1) GSA representative;
· Dean, CGPS
· Associate Dean, CGPS

Responsibilities
· To propose policy for scholarships, awards and honours, subject to review by the Graduate Council;
· To establish procedures for awards and honours;
· To establish such ad hoc committees as necessary for awards of bursaries, scholarships and prizes of CGPS;  
· To accept applications and nominations for NSERC, SSHRC, CIHR, UGS, and other major awards, allocate available awards and take appropriate action;
· To assist the Dean and Associate Dean in advocating enhancement of graduate student funding; To provide an Annual General Report to Faculty Council.
[bookmark: _Toc71136233]Graduate Programs Committee
The Graduate Programs Committee shall be a Standing Sub-Committees of the Executive. New members will be nominated annually by the Nominations Committee and shall be widely representative of the College and experienced in the supervision of students, and administration of graduate programs. The term of appointment shall be three years.

Membership
· Five (5) members of Graduate and Postdoctoral Council selected from the Graduate Chairs and Members at Large; one of these members, elected by the Committee at the first meeting each year, shall serve as Chair; members should represent a balance of disciplinary expertise represented at the University of Saskatchewan;
· One (1) GSA representative;
· Dean, College of Graduate and Postdoctoral Studies or designate.

Responsibilities
· To recommend to the Executive Committee any policy changes for the improvement of graduate programs;
· To review and if appropriate recommend to the Executive Committee program deletions, significant changes in program requirements, and proposals for new programs;
· To review and, where appropriate, approve changes to a program’s list of restricted electives, residency requirements, and selection criteria for admission;
· To name members to ad hoc sub-committees as may be required from time to time to handle academic matters relevant to graduate programs;
· To act on matters referred to it by the Executive Committee;
· To prepare an Annual General Report to Graduate Faculty;
· To delegate to the Dean, who may delegate to the Associate Dean, matters of urgency which the Graduate Programs Committee meeting schedule cannot accommodate, providing that actions of the Dean or Associate Dean on such issues be brought to the first subsequent meeting of the Graduate Programs Committee; 
· To review its own terms of reference as necessary.

[note: this provision contradicts the University of Saskatchewan’s Policies and Procedures Manual, as well as practices of graduate governance of other Universities.]
[bookmark: _Toc71136234]Graduate Academic Affairs Committee
The Graduate Academic Affairs Committee is a Standing Sub-Committee of the Executive. New members will be nominated annually by the Nominations Committee and shall be widely representative of the College and experienced in the supervision of students, and administration of graduate programs. The term of appointment shall be three years.

Membership
· Five (5)  members of Graduate and Postdoctoral Council selected from the Graduate Chairs and Members at Large; one of these members, elected by the Committee at the first meeting each year, shall serve as Chair; members should represent a balance of disciplinary expertise represented at the University of Saskatchewan;
· One (1) GSA representative;
· Dean, College of Graduate and Postdoctoral Studies or designate;

Responsibilities
· To recommend to the Executive Committee any policy changes relevant to graduate academic affairs;
· To review and approve, if appropriate, all recommendations for the admission of, and programmatic requirements for, Special Case Master’s and Special Case Doctoral Programs;
· To act on admission appeals by individual students or by academic units in accordance with CGPS admission and appeal policy and procedures;
· To review and approve, if appropriate, any programmatic changes involving special case students;
· To review and, if appropriate, recommend approval of new courses, modifications to existing courses, and deletions of existing courses;
· To act on appeals and grievances that affect graduate students and to establish appropriate procedures to do so;
· To act on matters referred to it by the Executive Committee;
· To name members to ad hoc sub-committees as may be required from time to time to handle academic matters relevant to individual graduate student programs;
· To prepare an Annual General Report to Graduate Faculty;
· To delegate to the Dean, who may delegate to the Associate Dean, matters of urgency which the Graduate Academic Affairs Committee meeting schedule cannot accommodate, providing that actions of the Dean or Associate Dean on such issues be brought to the first subsequent meeting of the Graduate Academic Affairs Committee; 
· To review its own terms of reference as necessary.
[bookmark: _Toc71136235]Equity and International Committee
The Equity and International Committee is a Standing Sub-Committee of the Executive. New members will be nominated annually by the Nominations Committee and shall be widely representative of the College and experienced in the supervision of students, and administration of graduate programs. The term of appointment shall be three years.

Membership
· Seven (7) Graduate Faculty members elected by Graduate and Postdoctoral Council representing the broad diversity groups; one member, elected by the Committee at the first meeting each year, shall serve as Chair;
· One (1) representative of the College of Graduate and Postdoctoral Studies staff;
· Director, Enrolment and Student Affairs (or designate);
· 1 GSA representative;
· Dean, College of Graduate and Postdoctoral Studies (or designate).

Responsibilities
· Promote, and provide a forum for the exchange of information and ideas regarding the development of a diverse student body in graduate education among faculty, students, administrators, and staff;
· Support the goals of the institution and the CGPS of achieving a more diverse graduate student population by providing information and advice on new initiatives and policy development;
· Provide information to the CGPS on internationalization, diversity and education equity to facilitate development of appropriate action plans and strategies for increased internationalization and diversity;
· Recommend recruitment initiatives for international, Aboriginal, and other graduate students from designated equity groups to graduate programs at the U of S;
· Collaborate with the Office of Research Services, Colleges and other units in promoting and encouraging interaction between students and faculty within this university, with others at both Canadian and international institutions, in conducting research and developing educational opportunities for the furthering of internationalization and diversity goals;
· Assist the respective administrative units in the provision of services to international Aboriginal, and other graduate students from designated equity groups and in the development of cross cultural understanding; 
· Prepare an Annual Report for the Executive Committee.
[bookmark: _Toc71136236]Postdoctoral Studies Advisory Committee
The Postdoctoral Studies Advisory Committee is a Standing Sub-Committee of the Executive. New members will be nominated annually by the Nominations Committee and shall be widely representative of the College and experienced in the supervision of students, and administration of graduate programs. The term of appointment shall be three years.

Membership
· Two (2) members of Graduate and Postdoctoral Council; one of these members, elected by the Committee at the first meeting of each year, shall serve as Chair; members should represent a balance of disciplinary expertise represented at the University of
· Saskatchewan;
· Two (2) Postdoctoral Fellows;
· Vice-President Research (or designate);
· Dean, College of Graduate & Postdoctoral Studies (or designate)

Responsibilities
· To participate in strategic planning and recommend policy for Postdoctoral Fellows with regards to recruitment, status, research conduct and terms of appointment;
· To provide oversight for the monitoring of career progress, career development and conflict resolution;
· To assist in advocating the enhancement of funding opportunities for Postdoctoral Fellows; To provide an Annual General Report to Graduate Faculty.
[bookmark: _Toc71136237]Interdisciplinary Committee
The Interdisciplinary Committee is a Standing Sub-Committees of the Executive. New members will be nominated annually by the Nominations Committee and shall be widely representative of the College and experienced in the supervision of students, and administration of graduate programs. The term of appointment shall be three years.

Membership
· Chair;
· One (1) GSA representative;
· Dean, College of Graduate and Postdoctoral Studies;
· Associate Dean, College of Graduate and Postdoctoral Studies.

Responsibilities
· To develop guidelines and to establish academic requirements and procedures which allow graduate students to put in place a program of studies and their Advisory Committee;
· To serve as the Graduate Affairs Committee and to receive reports from Advisory Committees for individual interdisciplinary students, and to recommend interdisciplinary students for University of Saskatchewan financial support;
· To develop guidelines and to establish academic requirements and procedures which would allow academic units to develop interdisciplinary programs of study;
· To review the academic and administrative quality of existing interdisciplinary programs;
· To foster liaison and cooperation among academic and administrative units involved in graduate interdisciplinary activity; To encourage recognition of interdisciplinary activity;
· To report to the College of Graduate and Postdoctoral Studies Executive and the Graduate Council no less frequently than once a year;
· To prepare an Annual General Report to Graduate Faculty; To review its own terms of reference as necessary.
[bookmark: _Toc71136238]Earned D.Litt. Committee
The Earned D.Litt. Committee is a Standing Sub-Committees of the Executive. New members will be nominated annually by the Nominations Committee and shall be widely representative of the College and experienced in the supervision of students, and administration of graduate programs. The term of appointment shall be three years.

Membership
· Three (3) members of Faculty, from three different departments in which an Earned D.Litt. could appropriately be offered.
· Committee members will be elected on staggered terms for three years by Faculty; a second consecutive membership on the D.Litt.
· Committee is not foreseen;
· Dean, College of Graduate and Postdoctoral Studies, who will Chair the Committee;
· A graduate student in an appropriate discipline chosen by the Graduate Students’ Association.
Responsibilities
· To work collaboratively with the Earned D.Sc. Committee and to recommend to the Executive policy regarding the Earned D.Litt. degree and/or changes in published procedures and criteria for the award;
· To receive or solicit applications/nominations for the Earned D.Litt. degree;
· To obtain all necessary information on each candidate;
· To recommend to the Executive Committee where appropriate, that the Earned D.Litt. degree be awarded;
· To advise the Dean, Associate Dean and University Secretary on appropriate procedures for the award ceremony at the time of Convocation.
[bookmark: _Toc71136239]Earned D.Sc. Committee
The Earned D.Sc. Committee is a Standing Sub-Committees of the Executive. New members will be nominated annually by the Nominations Committee and shall be widely representative of the College and experienced in the supervision of students, and administration of graduate programs. The term of appointment shall be three years.

Membership
· Three (3) members of Faculty, from three different departments in which an Earned D.Sc. could appropriately be offered. Committee members will be elected on staggered terms for three years by Faculty.
· Vice-President Research  (or designate)
· The Dean, College of Graduate and Postdoctoral Studies, who will Chair the Committee
· A graduate student in an appropriate program chosen by the Graduate Students’ Association.

Responsibilities
· To work collaboratively with the Earned D.Litt. Committee to recommend to the Executive policy regarding the Earned D.Sc. degree and/or changes in published procedures and criteria for the award.
· To receive or solicit applications/nominations for the Earned D.Sc. degree.
· To obtain all necessary information on each candidate.
· To recommend to the Executive Committee where appropriate, that the Earned D.Sc. degree be awarded.
· To advise the Dean, Associate Dean and University Secretary on appropriate procedures for the award ceremony at the time of Convocation.
[bookmark: _Toc71136240]CGPS Credentials Committee
CGPS Credentials Committee nominations are called for annually by the Dean of the CGPS for new and renewed membership.

Membership
· All University of Saskatchewan Deans

Responsibilities
· Formulate criteria for CGPS Faculty membership
· Recommend criteria and any changes for approval of Graduate Council
· All actions taken by the CGPS Credentials Committee are reported at the next scheduled Graduate Council meeting.
· Criteria for faculty membership can be found in section 18 of the policy. 


[bookmark: _Toc71136241]Appendix 3
[bookmark: _Toc71136242]Committee and Sub Committee Annual Reports to Graduate Faculty 
Click the image to see a 67-page document – a three-year sample of Graduate Faculty reports.
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AWARDS COMMITTEE 
Committee work as of April 30, 2018: 


1. Membership 
• Michael Szafron, School of Public Health (Chair) 


• Jim Clifford, Department of History 


• Amin Mousavi, Department of Educational Psychology and Special Ed. 


• Shelley Kirychuk, Department of Medicine 


• Jenna Rajchgot, Department of Mathematics and Statistics 


• Jaswant Singh, Department of Veterinary Biomedical Sciences 


• Lifeng Zhang, Department of Chemical and Biological Engineering 


• Additional University Faculty or graduate students acting as invited reviewers in specific 
competitions are identified. 


2. Awards Staff 
• Heather Lukey, Director of Graduate Awards and Scholarships, CGPS 


• Peggy Naughton, Senior Awards Officer, CGPS 


• Stephanie Kehrig, Awards Officer, CGPS 


As the first year of my membership on this committee comes to a close, as Chair, I would like to 
start my report by recognizing all the work completed by this committee and the CGPS Awards 
Staff and thanking them for all the time they have invested. As a faculty member, my students 
have sent applications to the CGPS Awards Committee.  Until I became a member of this 
committee, I never truly appreciated the volume of work completed by the committee and the 
associated work completed by the Awards Staff.   


Over the past year, the committee and staff worked tirelessly to ensure that the applications of 
the highest caliber were forwarded to national scholarship competitions. As the demand for 
funding at the national level becomes more and more competitive, the work of this committee 
and the Awards Staff is increasingly becoming more important.   We also adjudicated several 
internally funded competitions (such as the Dean’s Scholarship and the University Graduate 
Scholarship).  The entire committee adjudicated applications for several awards. To help reduce 
the volume of work for committee members, when possible, sub-committees were convened to 
adjudicate applications.  The Awards Staff (Lukey and either Naughton or Kehrig) were present at 
each and every meeting. 


In addition to participating in the activities summarized below, I had the distinct pleasure of 
chairing the inaugural committee for the CGPS Indigenous Graduate Leadership Award.  This 
committee was composed of:


• Michael Szafron, School of Public Health (Chair)  


• Iloradanon Efimof (Indigenous Liaison, GSA) 


• Leah Ferguson (College of Kinesiology),  
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• Graeme Joseph (Aboriginal Students’ Centre),  


• Margaret Kovach (Department of Educational Administration) 


• Lee Wilson (Department of Chemistry), 


We determined the guidelines and application process for the award and adjudicated 
applications for the award.  The CGPS Awards Staff provided support to this committee.  This 
year funds were available to award 6 scholarships.  We reviewed 10 applications and had the 
privilege of awarding all 6 scholarships.  I would like to express my thanks to all members of the 
CGPS Indigenous Graduate Leadership Award Committee and the CGPS Awards Staff for all their 
work related to this award.    


Below I have summarized the 2017-18 activities of the Awards Committee.  When a sub-
committee was convened, the Chair (if not Szafron) and membership are listed as part of the 
individual competition descriptions.  


3. Activities of the Awards Committee 


Introduction 
The Awards Committee of the College of Graduate and Postdoctoral Studies (CGPS) reviews and 
adjudicates applications for scholarships and graduate thesis awards. Committee membership is 
chosen to provide representation across disciplines that align with tri-council funding streams. 
Externally-funded competitions include the Vanier Scholarship, the SSHRC Doctoral Scholarship, 
the NSERC Doctoral Scholarship, the Master's level Tri-Agency Canada Graduate Scholarships, 
and the NSERC Undergraduate Summer Research Awards. Internally-funded competitions 
include the CGPS Dean’s Scholarship (1st round in December, 2017; 2nd round in February 2018) 
and the University Graduate Scholarship (non-devolved) competitions. 


A summary, listed in chronological order, of the competitions is: 


3.1 Vanier-Graduate Scholarships (October 27, 2017) 
Committee – Michael Szafron (Committee Chair), Jim Clifford, Shelley Kirychuk, Amin 
Mousavi, Jenna Rajchgot, Jaswant Singh, Lifeng Zhang, Kimberley MacKay (Graduate 
student representative and Vanier Scholar) 


The number of Vanier scholarship applications reviewed at this university was nineteen 
(four for CIHR; eleven for NSERC; four for SSHRC). The University quota for this year was 
assigned by Vanier – CIHR had a quota of two, NSERC a quota of four, with one floating 
nomination that can be used in any year, and SSHRC a quota of three nominees. 


The committee ranked candidates based on academics (33%) and research potential (33%) 
as well as leadership (33%) –i.e. record of current and future potential. The latter category 
usually does not get weighted in the ranking for most scholarship competitions. As such, 
this highly prestigious scholarship is in recognition of Canada’s best graduate students, 
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and the applicant and their application must be of the highest standards. 


Based on applications meeting sufficient quality to be competitive at the national level 
and the quotas, the CGPS Awards Committee nominated for further consideration by the 
national committee two applications from the CIHR pool, five applications from the NSERC 
pool, and three for the SSHRC pool. This year, the University received four Vanier Awards 
– two from the CIHR pool and two from the NSERC pool. 


3.2 Trudeau Foundation Doctoral Scholarships (November 18, 2016) 
Sub-committee –J. Clifford, Amin Mousavi


This competition is open to graduates of any Canadian university who demonstrate 
outstanding academic achievement and will be working in one of the four themes of the 
Foundation: 


• Human Rights and Dignity 


• Responsible Citizenship 


• Canada in the World 


• People and their Natural Environment 


Two applications were received and the CGPS forwarded two applications to the National 
competition. 


3.3 NSERC Doctoral & Canada Graduate Scholarships-PGS-D (November 21, 2017) 
Sub-committee – Lifeng Zhang (Chair), Jenna Rajchgot, Jaswant Singh, Kimberley MacKay 
(Graduate student representative) 


The University quota for nominations to be considered federally for the NSERC doctoral 
competition was 22. The committee reviewed 32 applications and forwarded the full 
quota to the national level for consideration. This year, the University received twelve 
scholarships. 


3.4 SSHRC Doctoral & Canada Graduate Scholarships – PhD (December 13, 2017) 
Sub-committee –Jim Clifford (Chair), Lindsey Banco (Department of English), Amin 
Mousavi, Kirstian Gibson (student representative) 


The University quota for nominations to be considered federally for the SSHRC doctoral 
competition was 20. The committee reviewed 33 applications; 21 of these were 
forwarded to the national level. Results of the national competition have not been 
received as yet. 


3.5 Dean’s Scholarship (first round: December 13, 2017) 
Committee – Michael Szafron (Chair), Jim Clifford, Shelley Kirychuk, Amin Mousavi, Jenna 
Rajchgot, Jaswant Singh, Lifeng Zhang, Jordan Bonkowski (GSA Representative) 


Given the number and the breadth of disciplines involved, the Dean’s Scholarships were 
considered by the full CGPS Awards Committee. Of approximately $2.12 million to be 
awarded in the Dean’s scholarship competitions, 25% was awarded in the December 
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competition and 75% in the March competition. The domestic and international 
applicants were considered in separate pools, with 2/3 of the money awarded to domestic 
applicants and 1/3 to international applicants. Scholarships were awarded based on the 
nominee’s entrance average or current GPA, and proof of productivity (publications or 
conference presentations). 


For the Dean’s Scholarship Round 1 Competition, 77 applications were considered. Of 
these, 23 were from domestic students and 54 from international students (last year’s 
Round 1 included 103 applications). 


3.6 Dean’s Scholarship (second round: March 6, 2018 and March 13, 2018) 
Sub-committee #1 – Michael Szafron (Chair), Jim Clifford, Shelley Kirychuk, Lifeng Zhang 
Sub-committee #2 – Michael Szafron (Chair), Jenna Rajchgot, Amin Mousavi 


In the March 2017 Round 2 competition, 93 applications (31 from domestic students and 
62 from international students) were considered. For this second competition, the CGPS 
Awards Committee chose to divide the workload and sub-committee #1 reviewed 15 
domestic and 42 international applications, while sub-committee #2 reviewed 18 
domestic and 38 international applications. 


Summary of 3.5 and 3.6: In total (Rounds 1 and 2), the CGPS Awards Committee offered 
25 Master’s and 70 PhD scholarships. Note that the final award counts for the Dean’s 
scholarship are not finalized until all scholarships offered are officially accepted by 
students and all students have determined how they fared in tri-council competitions, 
when applicable. 


3.7 Robson Bursary for Graduate Students (January 31, 2018)
This competition is open to students entering and/or continuing studies in a graduate 
degree program in an area related to land and resource management with an emphasis on 
sustainability and ecologically sound management practices. Ranking is based on high 
academic achievements, personal qualities, and demonstrated aptitudes. 


This competition was adjudicated by the Chair of the Awards Committee and the Director 
of Graduate Awards & Scholarships. 24 applications were received and the CGPS awarded 
one scholarship. 


3.8 MacKenzie King Scholarship (February 15, 2018) 
Sub-committee –J. Clifford, Amin Mousavi 


This competition is open to graduates of any Canadian university who propose to engage 
in full-time post-graduate studies in any field, in Canada or elsewhere. Ranking is based on 
high academic achievements, personal qualities, and demonstrated aptitudes. Seventeen 
applications were received and two were forwarded to the national competition. 
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3.9 Walter Sumner Memorial Scholarship (February 28, 2018)
Sub-committee – Lifeng Zhang (Chair), Jenna Rajchgot, Jaswant Singh 


The applicant needs to be engaged in or about to start doctoral studies in either 
Chemistry, Physics, or Electronics. No applications were received for 2018. Both 
scholarships awarded in 2017 were renewed. 


3.10 NSERC Undergraduate Student Research Awards (USRA) (March 6, 2018) 
Sub-committee – Lifeng Zhang, Jenna Rajchgot, Jaswant Singh, Kimberly MacKay (student 
representative) 


This year, 143 applications were submitted for the competition; 124 applications were 
received last year. These applications were ranked based on academic standing, research 
potential and the proposed project. After ranking the top 62 applications, the committee 
also approved the remaining applicants as a reserve list in the event that any awards were 
declined.  


3.11 Tri-Agency Canada Graduate Scholarships-Master’s (CGSM) Program 
a) CIHR Sub-committee (March 29, 2018) – Michael Szafron (Chair), Phil Chilibeck 


(College of Kinesiology), Shelley Kirychuk 
b) NSERC Sub-committee (March 20, 2018) – Lifeng Zhang, Jenna Rajchgot, Jaswant Singh, 


Kimberly MacKay (student representative) 
c) SSHRC Sub-committee (March 19, 2018) – Jim Clifford, Lindsey Banco (Department of 


English), Amin Mousavi, Kirstian Gibson (student representative) 


The University has been allocated a fixed number of CGSM scholarships for each Tri-
Agency to be awarded based solely on the ranking of the CGPS awards committee (i.e. 
these applications are not adjudicated at the federal level). Each university was able to 
set their own guidelines for determining the awards. 


There were 31 applications for the CIHR-CGSM competition, 60 applications for the 
NSERC-CGSM competition, and 58 applications for the SSHRC-CGSM competition. The 
applications received were ranked in full accordance with each Tri-Agency’s guidelines. 
This University was allocated four CIHR, seventeen NSERC, and nineteen SSHRC CGSM 
awards, based on the average number of awardees over the past several years. 


Award offers were sent out April 1, 2018. At the time of this report, the CGPS is still 
waiting on one student to accept (i.e. to decide whether they will hold the CGSM at the U 
of S). If any offer is rejected, the CGPS Awards office then moves down the reserve list to 
make any remaining offers. 


3.12 CAGS/UMI Distinguished Dissertation Awards (March 27, 2018) 
Committee – Michael Szafron (Chair), Jim Clifford, Shelley Kirychuk, Amin Mousavi, Jenna 
Rajchgot, Jaswant Singh, Lifeng Zhang, David Bennett (GSA representative) 


The CAGS/UMI Distinguished Dissertation Awards recognize doctoral dissertations from a 
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Canadian Institution that have made highly significant and original contributions to their 
academic field. The Awards Committee received nine nomination packages to review – 
four under Engineering, Medical Sciences, and Natural Sciences; and five under Fine Arts, 
Humanities, and Social Sciences. One dissertation from each category, as prescribed, was 
nominated for the national competition. 


3.13 University Graduate Scholarships (UGS), Non-Devolved (April 30, 2018) 
Committee – Michael Szafron (Chair), Jim Clifford, Shelley Kirychuk, Amin Mousavi, 
Jenna Rajchgot, Jaswant Singh, Lifeng Zhang, David Bennett (student representative) 


CGSP received 43 applications to consider for the Non-Devolved scholarship competition. 
Departmental rankings were considered along with academic standing and reference 
letters as part of the determination of rank. After ranking, the committee awarded 13 
scholarships (6 Master’s and 7 Doctoral). 


3.14 Governor's Gold Medal & University of Saskatchewan Thesis Awards 2018 (April 30, 
2018) 
Committee – Michael Szafron (Chair), Jim Clifford, Shelley Kirychuk, Amin Mousavi, Jenna 
Rajchgot, Jaswant Singh, Lifeng Zhang, David Bennett (GSA Representative) 


The CGPS Awards Committee received applications for the Governor's Gold Medal & 
University of Saskatchewan Thesis Awards at the Master’s and at the PhD level. At the 
Master’s level, packages from the Humanities and Fine Arts (two), Life Sciences (nine), 
Physical and Engineering Science (two), and the Social Sciences (six) have been 
received. 


At the PhD level, packages from the Humanity and Fine Arts (two), Life Sciences 
(seven), Physical and Engineering Science (four) and the Social Sciences (five) have been 
received. There were also five nominations for the Harry Toop Memorial Prize (scientific 
writing). 


Five Master’s Thesis Awards (one from each category), five Doctoral Thesis Awards (one 
from each category), one Harry Toop Memorial Prize in Scientific Writing, and two 
Doctoral Governor General’s Gold Medals were awarded. 


3.15 (a) the COGECO Graduate Communications Scholarship (none awarded due to lack of 
viable applications after three calls for nominations) 
(b) George & Arlene Loewen bursary (four awarded) 
(c) Harvey Graduate Scholarship (one renewal) 
These are smaller bursaries with very defined terms of reference (i.e. studies 
communications; demonstrating financial need; studies in agriculture), with six, 
seventeen, and ten applications, respectively. As such, it was determined that they could 
be adjudicated by the Chair of the Awards Committee and the Director of Graduate 
Awards & Scholarships. 
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3.16 The Saskatchewan Innovation and Opportunity Scholarship (SIOS) program, in 
partnership with the province of Saskatchewan (TBA) 
Sub-committee – Trever Crowe (Dean, CGPS), Michael Szafron (Chair, Awards Committee), 
Heather Lukey (Director of Graduate Awards and Scholarships, CGPS) 


The SIOS was established to provide support for students in emerging fields of study 
where innovative work is being done. The scholarship includes two components: 
innovation and academic/research excellence, and targets disciplines as diverse as, but 
not limited to, mining, biotechnology, environment, engineering, medicine and science 
programs. Furthermore, the projects must align with one of the six Signature Areas of the 
U of S: 


• Aboriginal Peoples (Engagement and Scholarship) 


• Agriculture (Foods and Bioproducts for a Sustainable Future) 


• Energy and Mineral Resources (Technology and Public Policy for a Sustainable Future) 


• One Health (Solutions at the Animal-Human-Environment Interface) 


• Synchrotron Science (Innovation in Health, Environment, and Advanced Technologies) 


• Water Security (Stewardship of the World’s Freshwater Resources) 


At the time of this report, we have not yet been informed of the amount of funding that 
will be allocated to the College of Graduate & Postdoctoral Studies. 


Conclusions and observations of the Committee Chair 


The CGPS Awards Committee membership represents disciplines across campus that fall within 
the mandates of the tri-council funding agencies.  Such diverse committee membership 
maximizes the committee’s ability to adjudicate in a clear, transparent fashion, the full 
spectrum of applications that are submitted for review.  The committee adjudicates applications 
in compliance with agency policies (tri-council), the associated terms of reference for the 
awards, and guidelines established by previous CGPS Awards Committees.    


A substantial amount of work is completed by the CGPS Awards Staff to prepare the 
applications for the Committee’s review.  The Committee spends a considerable amount of time 
assessing each application and deliberating upon which applications should be selected (internal 
awards)/nominated (external awards) for funding. I was pleased to see that the individual 
rankings by committee members generally agreed for the strongest and the weakest 
applications.  Much of our time was spent discussing the applications that fell between these 
two extremes.  It was usually clear which applicants sought advice from a mentor while 
preparing their applications.   
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In order to improve the general quality of the applications, the CGPS Awards Staff held sessions 
for students applying for tri-council scholarships.  I also spoke at these sessions, providing the 
attendees tips on what makes a good application exceptional.  While the sessions were well 
attended, relatively few of the applications reviewed by the committee were in the excellent-to-
exceptional category.  The committee is discussing other ways to increase the overall quality of 
the applications.   


I would like to end my report where I began:  thanking the hard work of the Awards Committee 
and Staff.  First I would like to thank my colleagues on the committee.  It takes dedication and 
commitment to read the thousands of pages of information that form the student applications.  
The committee is populated by a selfless group of faculty:  they often give up their evenings and 
weekends to review applications so that graduate students from across campus can receive 
scholarships.  


Finally, without the efforts of Heather Lukey, Peggy Naughton, and Stephanie Kehrig, the 
Awards Committee could not have functioned.  They made sure that all the applications for 
each competition were available to the committee in a timely fashion and they prepared 
summary excel spreadsheets to assist us with our reviews.  They populated these spreadsheets 
with as much information as they could:  GPAs, demographic information, project titles, etc.  
After the committee selected individuals, they then have the task of letting all the applicants 
know the competition results.  Ms. Lukey , Naughton, and Kehrig are to be commended for their 
commitment to the graduate students at the University of Saskatchewan. 


Report prepared on April 30, 2018, by: 
Michael Szafron, Chair 
CGPS Awards Committee 
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POSTDOCTORAL ADVISORY COMMITTEE 


The Postdoctoral Fellows Advisory Committee was formed in 2017 and given the following 
responsibilities: 


1. to participate in strategic planning and recommend policy for Postdoctoral Fellows with 


regard to status, compensation, research conduct and terms of appointment; 


2. to provide oversight for the monitoring of career progress, career development and 


conflict resolution; 


3. to assist in advocating enhancement of funding opportunities for Postdoctoral Fellows; 


4. to provide an Annual General Report to Graduate Faculty. 


The committee convened on October 26, 2017. The meetings are to be held monthly, on the 
last Thursday of each month.  
Membership: 


1. Three (3) members selected from the Graduate Faculty, representing the broad diversity 


groups; one member, elected by the Committee at the first meeting each year, shall 


serve as Chair;  


2. Two (2) Postdoctoral Fellows; 


3. Vice-President Research (or designate); 


4. Dean, College of Graduate & Postdoctoral Studies; 


5. Associate Dean, College of Graduate & Postdoctoral Studies; 


Committee support is provided by Coordinator, Postdoctoral Studies.   


Business Undertaken Since Formation in October 2017 


1. Development of Committee Goals: 


Postdoctoral Studies Advisory Committee is committed to making the University of Saskatchewan 
one of the most attractive places in Canada for postdoctoral researchers and scholars to work. 
Actively and consistently supporting and promoting the work of our PDFs will draw many more 
high-quality early-career scholars and researchers to the U of S. 


The Committee will support the work of PDFs through 
 providing pathways to financial support, or in some cases direct financial 


assistance 
 facilitating PDFs’ professional development 
 fostering senses of community and connection by supporting PDF-focused 


events and receiving and addressing PDFs’ concerns 
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The Committee will promote the work of PDFs through  
 targeted intra-campus communication and events 
 communications about PDFs directed at other academic institutions and 


the wider community 


2. University of Saskatchewan Misiwêskamik International Postdoctoral Fellowship 


The Committee reviewed the draft Terms of Reference for the new International Postdoctoral 
Fellowship that has been allocated from the University’s International Blueprint. The Committee 
provided advice on the writing of the final Terms of Reference.  The new fellowship was named 
University of Saskatchewan Misiwêskamik International Postdoctoral Fellowship. 
Misiwêskamik is a Plains Cree word and signifies all over the land, all over the world.  


A fellowship subcommittee was formed (Fund Committee). The Fund Committee was tasked 
with developing terms of reference and an application guide for the new fellowship. The 
fellowship will be administered by the Coordinator, Postdoctoral Studies. The first fellowship 
competition opened in March, 2018 with four applicants applying by the April 30 deadline. Two 
two-year fellowships will be awarded each year. In 2018 the two signature areas selected for 
the competition were: Indigenous Peoples: Engagement and Scholarship; Energy and Mineral 
Resources: Technology and Public Policy for a Sustainable Environment. In future years different 
signature areas will be chosen for the yearly competition. 


3. 2018 Banting Postdoctoral Fellowship 


The College of Graduate and Postdoctoral Studies leads the internal selection of candidates to 
put forward for the national Banting Postdoctoral Fellowship. The internal competition will be 
announced in late April, with notifications of intent submitted in June. Last year one of the three 
U of S Banting candidates was selected in the national competition.  
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EQUITY & INTERNATIONAL COMMITTEE 
Committee work as of April 20, 2018 


During the academic year 2017-18, the Equity and International Committee (EIC) held four 


meetings, two in the fall term and two in the winter term. At the first meeting, held on October 


5, 2017, four new members were welcomed to the committee, the committee’s terms of 


reference were reviewed, and the members elected a chair, Dr. Veronica Campanucci.  The 


Director of Internationalization, Penny Skilnik, updated the committee members on the relevant 


previous work of the committee.  


At this first meeting, the EIC members discussed and identified priority areas that they 


determined would be the focus of their work for the year. These included: 


1. Student Supervisor Agreement – At the request of the Graduate Students Association 


representative that sits on the committee, members undertook a lengthy review and 


discussion of the agreement template that is available for faculty and student use. The 


question posed was “What changes would the members recommend to enable this 


agreement to be widely adopted across all departments, for all graduate students”. 


Members’ opinions varied and the debate extended over two meetings, at which point 


several specific recommendations were provided to the GSA Representative to take back to 


the GSA Executive for consideration.


2. Indigenous Student Supports -  Members expressed interest to learn more about the 


supports available for Indigenous graduate students and the work being done by the Gordon 


Oaks Aboriginal Student’s Centre. Graeme Joseph, Team Leader, First Nations, Métis and 


Inuit Student Success gave a presentation and led a discussion on the challenges and 


successes of Indigenous student participation in graduate studies. Members identified three 


significant areas of concern. They concluded that: 


2.1 The University’s mandate on indigenous engagement requires that there are 


designated scholarships for Indigenous graduate students, including assigning a 


certain number of tri-council awards specifically for Indigenous students. In addition, 


Principal Investigators (PIs) holding NSERC funding should be permitted to submit 


more than two new applications per year providing that the additional spots are for 
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NSERC-USRA indigenous students. This would be an incentive for PIs to recruit 


talented senior undergrad indigenous students with the intent to facilitate a pathway 


to graduate studies.      


2.2 Concentrated information about available funding for indigenous students and 


supervisors needs to be immediately identifiable and accessible on the CGPS and/or 


University’s website.  


2.3 There needs to be identifiable supports and human resources available to guide 


students and faculty in the development of culturally appropriate research plans and 


protocols.  


3. International Rankings play a significant role in the University’s ability to attract top quality 


graduate students and faculty. Troy Harkott Director, Institutional Effectiveness, Institutional 


Planning and Assessment provided an overview of how global rankings for post-secondary 


institutions are calculated, identifying which focus on empirical evidence such as publication 


records of faculty, and which include a high measure of reputational measures. He reported 


on the task force, established by the University in 2016, to take the institution from a 


passive to an active approach to monitoring, analyzing and possibly influencing the 


institution’s placement. Members identified international rankings as a factor that can be a 


significant decision influencer for students from certain cultural groups in determining 


where they will undertake graduate studies. In order to attract the best students, Members 


believe the CGPS should consider how an institution’s international ranking might be used to 


fine-tune the grade-point calculators that are used to determine admission and scholarship 


rankings of graduate students. 


4. Admission Grade Point Average Calculations continue to be a topic of discussion at EIC 


committee meetings.  In the prior year, credential assessors from the International 


Qualifications Assessment team gave a presentation on how grade equivalencies are 


calculated for incoming international students. Nonetheless, the complexities, shortfalls and 


concerns of the current system remained an ongoing concern and Members expressed the 


opinion that the system needs improvement if we wish to attract the best students. It is 


recognized that this is a complex topic and that the staff assigned to perform this work are 


overloaded by the demand of providing daily service that it is not possible to undertake the 


research and developmental work needed before any changes to the system could be 
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actioned. Given the lack of understanding  about how the calculators are developed and the 


pervasive discontent among faculty around this topic, members would like to make this the 


central piece of their committee work for the 2018/2019 academic  


Respectfully submitted,  


Veronica Campanucci, 


Chair, Equity and International Committee, CGPS  


Professor, Department of Physiology 


cc: EIC membership







 Standing Committee Report to CGPS Graduate Faculty 
May 8, 2018 | Page 16 


INTERDISCIPLINARY STUDIES PROGRAM 
Committee work as of April 30, 2018 


1. The Individual Interdisciplinary Graduate Program 
The College of Graduate and Postdoctoral Studies offers the individual Interdisciplinary 


Graduate Program for M.A, M.Sc, and Ph.D candidates whose research falls outside 


traditional academic boundaries. Interdisciplinary Studies employ a problem-based 


approach where knowledge and methods from several disciplines are brought together 


either to solve a complex problem or address an object of study. The problem is defined 


externally to the disciplines involved; it is not a simple intellectual construct or abstraction. 


Such an approach is distinct from disciplinary research, in which problems are conceived 


within the knowledge and methods of the discipline. To be truly interdisciplinary, the 


research program must integrate at least two or more different disciplinary perspectives and 


methodologies that are usually considered distinct. 


The Interdisciplinary Studies Committee administers the Individual Interdisciplinary 


Graduate Program and maintains the websites 


(https://grad.usask.ca/programs/interdisciplinary-studies.php ) and 


http://www.usask.ca/cgps/interd/ ) which contain details on the application procedure, 


scholarships, and seminars of the Interdisciplinary Studies program. These websites 


continue to be updated to serve as the key sources of information for both prospective and 


current students enrolled in the Interdisciplinary Studies program. 


The Interdisciplinary Graduate Program interacts closely with graduate programs from other 


departments and colleges to ensure the necessary flexibility required for students to 


complete an interdisciplinary program, yet enjoy affiliation with an established academic 


unit. Such relations have enhanced the stability of the Individual Interdisciplinary Graduate 


Program but in no way has impinged upon or competed with these traditional programs. As 


knowledge in a wide range of disciplines has advanced, scholars at the University of 


Saskatchewan have become increasingly aware of the need to link disciplinary fields to more 


fully answer critical questions, or to facilitate application of knowledge in a specific area. For 


students, the advantage of the Interdisciplinary program is that it is “a design your own 


major.” An interdisciplinary major gives students the freedom to design an academic 


program that either serves their particular interests or allows them to prepare for a specific 


career requiring a broad range of knowledge. Candidates interested in the Individual 


Interdisciplinary Studies are responsible for developing the program proposal with 


assistance from their supervisor, which must be approved by the Interdisciplinary Studies 


Committee. To be considered “interdisciplinary,” the proposed program must integrate 
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course work and research into a concise program that is not available within the traditional 


academic setting. 


2. Interdisciplinary Graduate Courses 


• INTD 898.3/899.6 -Special Topics. Topics are selected according to the student’s area 
of interest. 


• INTD 990-Seminar. Students are required to attend and to present one seminar in the 
course of study for 


• Masters and two for Doctoral students. 


• INTD 994 Students writing a Master’s thesis must register in this course. 


• INTD 996 Students writing a Doctoral dissertation must register in this course. 


• All students also take interest-area specific graduate courses. 


• Additionally, all students must take the required ethics GSR courses applicable to their 
program. 


• GSR 960.0 is a requirement for all students. 


• GSR 961.0 if research involves human subjects. 


• GSR 962.0 if research involves animal subjects. 


3.  The Interdisciplinary Studies Committee Membership 
The elected membership to the Committee, their affiliation with departments and 
interdisciplinary area. The members for 2017-2018: 


• Paul Hackett, (Graduate Chair), Geography & Planning: Medical Geography 


• Ryan Walker, acting associate dean, CGPS 


• Les Dallin, Canada Light Source 


• Gale Parchoma, Education Technology and Design 


• Artur Sowa, Mathematics and Statistics 


• Steven Rayan, Mathematics and Statistics 


• Michael Gertler, Sociology 


• Naheda Sahtout, GSA VP External 


4. Students and Graduating Classes 
At present there are 24 students registered in Interdisciplinary Studies Programs. Four are 


Masters students and the rest are PhD. We currently have one MA student and one PhD 


student under consideration for graduation this fall. No students completed their program 


in the last year. 
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5. Interdisciplinary Seminars 


In May of 2016 the InterD committee received a report on the Interdisciplinary Graduate 


Program following a review by the late Dr. Archie McNicol of the University of Manitoba. 


Based on consultation with the committee and our graduate students, Dr. McNicol 


determined 


that our 990 course was not meeting the needs of the students, and recommended that we 


restructure the course away from basic research talks to another format that would have 


greater benefit for the students’ professional development. During the 2017-18 year we 


acted on that advice and delivered a revised 990, which focused on improving our students’ 


ability to present their research in preparation for their post-graduate career. 


This revised 990 was designed around three interlocking pillars. The first was a mandatory 


workshop in November of 2017, led by Dr. June Lim of the department of Community Health 


and Epidemiology. Dr. Lim introduced the students to the proper way to design and give an 


academic presentation. The second pillar was an InterD 990 session in March of 2018 in 


which 


five students presented on their research, with the expectation that this would be informed 


by Dr.Lim’s earlier advice. Finally, these talks were followed the same day by an invited 


lecture given by Dr. John Law of Open University in the UK, an internationally recognized 


scholar whose 


work transcends disciplinary boundaries. The purpose of inviting Dr. Law was to both model 


good practices in terms of academic presentations and to demonstrate the value of 


interdisciplinary research at the highest level.  


The talk was open to the university community as a whole, and was attended by a number 


of people in addition to our students and committee members. Informal feedback so far 


suggests that Dr. Law’s presentation, and the revised 990 in general, have been warmly 


received by the students and have accomplished at least part of what we set out to do. 


6. Student Advisory Committees 


There are 29 faculty members involved with the supervision or co-supervision and 76 


involved in the Student Advisory Committees (SAC) of the interdisciplinary students. These 


members come from a network of diverse disciplines across more than 30 departments at 


the University of Saskatchewan, one First Nation (Sakimay), and two other universities 


(Simon Fraser and University of Manitoba.) 
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Implemented in 2012 was an Annual Standard Student Progress Report that outlines the 


responsibilities of the student, supervisor, and Student Advisory Committee. It monitors 


annual SAC meetings, courses completed, timing of the comprehensive exams, years in 


program and deadlines for gathering of data, the writing of the thesis or dissertation, and 


defense date. Additionally, the report lists student activity such as the seminars attended, 


scholarships and sources of funding, presentations and conferences, publications and 


awards which are reported digitally. The Interdisciplinary committee is currently exploring 


mechanisms to ensure compliance with the requirement for annual meetings, with minutes, 


signed off by 


all committee members. This would ensure that student’s progress is being carefully 


monitored. 


The Interdisciplinary committee has circulated to students, supervisors, and committee 
members a document on comprehensive exams as there is a wide variety of procedures, 
wider when scholars from different disciplines serve on the student advisory committees. 
The document lists some alternative procedures and appears on the InterD website and has 
been adopted by other departments on campus as a model. 


7.  Student Scholarships 
Sources of student scholarship remain a challenge for students in the InterD program. Some 
have access to a number of opportunities for internal and external funding. Some receive 
funding through their supervisor, grants, or teaching fellowships. Others have received the 
Interdisciplinary Scholarship and Graduate Teaching Fellowship provided through the funds 
provided to Interdisciplinary Studies from the College of Graduate and Postdoctoral Studies. 
Tri-Council funding is subject specific within a wide array of disciplines such as English, 
Sociology, Education or History. Therefore, Interdisciplinary students find it difficult to 
compete when their research program crosses a number of disciplines. We also provide a 
travel scholarship for students travelling to conferences. 


8. Concentration Areas 
By nature, interdisciplinary studies are highly individualistic and the majority of students 
follow personal or individual programs of study. Some students enter the program with the 
specific aim of training in research focused around a general topic or concentration area or a 
group of faculty that interact quite closely. Presently, with the introduction of the schools in 
Public Policy, Environment & Sustainability and Public Health, there is only one 
concentration area as in the Centre for the Study of Cooperatives. The Interdisciplinary 
Committee is interested in the identification and pursuit of new concentration areas. 


9. Student Environment 
The most prevailing (and longstanding) concern raised by students in the Individualized 
Interdisciplinary program is their feeling of isolation and lack of collegiality. Unlike 
departments, the students are scattered across campus as Interdisciplinary Studies does not 
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have a “common space” on the university campus for either the students or our admin, 
Devin Backman. This tends to detract from our attempts to create a presence for the 
program. 


In an attempt to foster group identity and collegiality among the students, we have hosted a 
new Student Orientation, a Fall Social, and a Winter Gathering. Further, the Chair on behalf 
of the committee sends a letter of congratulations to a student who receives a scholarship, 
completes the comprehensive exams, or successfully defends a thesis or dissertation and a 
letter to the student and family on the occasion of convocation. 


Periodic gatherings for students are planned for the academic year and a new website has 
been created that showcases students and their research.
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GRADUATE PROGRAMS COMMITTEE 
Committee Work from May 1, 2017 – April 30, 2018 


Committee Composition 
Nafisa Absher (GSA Representative to June 2017), Mary Ellen Andrews, Kelly Clement 
(Secretary), Trever Crowe (Associate Dean, July - August 2017), Bruce Eglington (Chair), 
Derek Green (GSA Representative), Ali Honaramooz (to June 2017), Shahedul Khan 
(effective February 2018), Suren Kulshreshtha, Matthew Loewen (effective November 
2017), Erick McNair, Andreas Pollak, Louise Racine (Chair to June 2017), Carey Simonson 
(to March 2018), Martha Smith-Norris (Acting Associate Dean CGPS to June 2017), Ryan 
Walker (Acting Associate Dean, CGPS, effective September 1, 2017), Susan Whiting 


Nature of business conducted by the Graduate Programs Committee 2017-2018 


 New degree-level fields of specialization 


 Program modifications 


 Program terminations 


 New program options 


 New program delivery option 


 Assisted the Graduate Academic Affairs Committee to form hearing boards for 


allegations of academic misconduct cases. 


 Assisted the Graduate Academic Affairs Committee to form appeal boards for student 
academic appeals 


New Program Delivery Option 


 Combined Doctor of Pharmacy/Master of Business Administration 


New Degree-Level Fields of Specialization 


 Doctor of Philosophy in Applied Economics 


 Graduate-level certificate in Economics for Public Policy 


 Graduate-level certificate in Non-Profit Management 


 Graduate-level certificate in Public Management 


 Graduate-level certificate in Public Policy Analysis 


New Program Options 


 Doctor of Philosophy in Chemistry – Direct-entry admission 


 Master of Arts in Economics – new co-op option 


 Master of Arts in French – new project option 
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Program Modifications 


 Master of Business Administration 


• Change to required courses 


 Combined Juris Doctor/Master of Business Administration 


• Change to required courses 


 Doctor of Philosophy in Physics 


• Open up restricted electives 


 Doctor of Philosophy in Biostatistics 


• Expand the list of restricted electives 


 Master of Nursing, Nurse Practitioner 


• Add an option to research course requirement 


 Master of Arts in Psychology, Cognition and Neuroscience 


• Credit unit reduction 


 Master of Public Policy 


• Changes to restricted electives 


 Master of Science in Marketing 


• Changes to teaching requirements 


 Master of Physical Therapy 


• Change from project- to course-based 


 Health Sciences graduate programs 


• Remove required course 


 Master of Water Security 


• Changes to restricted electives in concentrations 


 Veterinary Pathology graduate programs 


• Remove a 0 credit seminar that had been incorporated into other coursework 


Changes to Admission Requirements 


 Educational Administration graduate programs 


• Reduce minimum GPA requirements to CGPS standards; require writing sample for 
thesis programs 


 Doctor of Philosophy in Biostatistics 


• Add requirement for specific statistical background knowledge 


 Master of Business Administration 


• Clarify the GMAT score requirement; align language proficiency with CGPS standards; 
change to reference requirements 


 Plant Sciences 


• Changes to minimum English proficiency band scores 
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Program Terminations 


 Master of International Trade 


 Master of Veterinary Science in Large Animal Clinical Sciences 
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GRADUATE ACADEMIC AFFAIRS COMMITTEE 
Committee Work from May 1, 2017 – April 30, 2018 


Committee Composition 
Joel Bruneau (on leave effective January 2018), Carlos Carvalho (to June 2017), Ravindra 
Chibbar (to June 2017), Valery Chirkov, Kelly Clement (Secretary), Trever Crowe (Associate 
Dean, CGPS, July – August 2017)Cameron Franc, Bonnie Janzen, James Johnston, Ali Kiani 
(GSA Representative to June 2017), Tony Kusalik, Laureen McIntyre (Chair to June 2017), 
Logan Pizzey (GSA Representative), Meena Sakharkar, Martha Smith-Norris (Acting 
Associate Dean, CGPS, to June 2017), Kara Somerville (Chair), Ryan Walker (Acting 
Associate Dean, CGPS, effective September 2017) 


Nature of business conducted by the Graduate Academic Affairs Committee 2017- 
2018 


 New Course Proposals 


 Graduate Course Modifications 


 Course Deletions 


 Special-Case Admissions 


 Discussion items/feedback to other university committees 


 Policy Review and Revision 


 Allegations of Academic Misconduct 


 Appeals 


New Course Proposals 


 ARCH 861.3: Boreal Forest 


 ARCH 862.3: Environmental Archaeology 


 BIOE 805.3: Introduction to Magnetic Resonance Engineering 


 BIOL 875.3: Ecotoxicology Theory and Approaches 


 ENVS 814.3: Qualitative Methods 


 ENVS 833.3: Co-Management of Northern Ecosystems and Natural Resources 


 GEOG 829.3: Professional Practice in Water Security 


 GEOG 849.3: Advanced Planning with Indigenous Communities 


 INDG 806.3: New Writings in Indigenous Studies 


 INDG 811.3: Cree Indigenous Knowledge and Governance 


 INDG 833.3: Indigenous Genocide 


 INDG 873.3: Comparative Indigenous Masculinities 


 LAW 860.3: Advanced Studies in Indigenous Rights and Natural Resource Development 


 ME 847.3: Advanced Design and Control of Fluid Power Circuits 


 MBA 885.3: Essential Management Skills 


 ME 830.3: Nonlinear Dynamic Modelling 
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 NURS 862.3: Integrative Review Critical Appraisals of Health Evidence 


 PLSC 835.1: Statistical Foundations 


 PLSC 836.1: Experimental Analysis 


 PLSC 837.1: Advanced Linear Modeling 


 RCM 800.3: Rhetorical Foundations 


 VLAC 858.3: Advanced Equine Surgery 


 VLAC 875.3: Advanced Large Animal Internal Medicine 


 VTPA 878.3: Veterinary Clinical Pathology for Veterinary Internal Medicine and Surgery Residents 


 VTPA 879.3: Veterinary Anatomic Pathology for Veterinary Internal Medicine and Surgery Residents 


Graduate Course Modifications 


 CMPT 819.3: Advanced Image Processing and Computer Vision 


 EADM 829.3: Organizational Renewal in Educational Systems and Settings 


 EADM 816.3: Leadership for the Enhancement of Teaching and Learning 


 EADM 825.3: Educational and Administrative Law 


 EADM 991.3: Educational Leadership Capstone Research Project 


 ECUR 843.3: Reading Process and Practice 


 GPS 974: Advanced Graduate Professional Skills 


 JSGS 869.3: Ideas in Public Policy 


 KIN 808.3: Univariate Statistics 


 MBA 846.3: Introduction to Entrepreneurship and Venture Development 


 NURS 880.3: Practicum I Advanced Nursing Practice in Primary Health Care 


 VSAC 851.3: Inflammation and Repair 


Course Deletions 


 GPS 979.0: Introductory Instructional Skills 


 PLSC 813.3: Statistical Methods in Life Sciences 


 SOC 910.0: Research Internship (China) 


Special-Case Admissions 


 Admission of 3 students to Ph.D. programs in Law 


 Admission of 1 student to a Ph.D. program in Operations Management, Department of 


Finance, Edwards School of Business 


Discussion Items/Feedback to other University Committees 


 Procedures for Student Appeals in Academic Matters 


 Graduate Teaching, Supervision, and Mental Health 


Policy Review and Revision 


 Policy 6: Admissions 


 Policy 10.6: Leaves of Absence 
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Allegations of Academic Misconduct 


 The Committee formed four (4) subcommittees to hear allegations of academic misconduct made 
against four students. (Members of the Graduate Programs Committee and other members of 
graduate faculty helped form misconduct hearing committees.)  


Appeals 


 The Committee considered (but dismissed) two appeals.  One for reassessment and one admission 
decision. 


 The Committee formed five subcommittee to hear five academic appeals. (Members of the Graduate 
Programs Committee and other members of graduate faculty helped form appeal boards)  
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Awards 
Committee work as of April 30, 2019: 
 
1. Membership 


• Michael Szafron, School of Public Health (Chair) 


• Lindsay Banco, Department of English 


• Amin Mousavi, Department of Educational Psychology and Special Ed. 


• Joshua  Lawson, Department of Medicine 


• Jenna Rajchgot, Department of Mathematics and Statistics 


• Yuliang Wu, Department of Biochemistry  


• Adam Bourassa, Department of Physics and Engineering Physics 


• Additional University Faculty or graduate students acting as invited reviewers in 
specific competitions are identified. 


 
2. Awards Staff 


• Heather Lukey, Director of Graduate Awards and Scholarships, CGPS 


• Peggy Naughton, Senior Awards Officer, CGPS 


• Trish McArthur, Awards Officer, CGPS 
 
I would like to start this report by recognizing all the work completed by this committee and the 
CGPS Awards Staff, thanking them for all the time they have invested. Over the past year, the 
committee and staff worked tirelessly to ensure that the applications of the highest caliber were 
selected for internally (such as the Dean’s Scholarship and the University Graduate Scholarship) 
and externally funded scholarship competitions. While the entire committee adjudicated 
applications for several awards, to reduce workload whenever possible, sub-committees were 
created to adjudicate applications.  The Awards Staff (Lukey and Naughton) were present at 
each and every meeting. 
 
In the following section I have summarized the 2018-19 activities of the Awards Committee.  
When a sub-committee was convened, the Chair (if not Szafron) and membership are listed as 
part of the individual competition descriptions.  
 
3. Activities 
 
3.1 Introduction 
The Awards Committee of the College of Graduate and Postdoctoral Studies (CGPS) reviews and 
adjudicates applications for scholarships and graduate thesis awards. Committee membership 
represents disciplines from across campus that fall within the mandates of the tri-council 
funding agencies.  Such diverse committee membership maximizes the committee’s ability to 
adjudicate in a clear, transparent fashion, the full spectrum of applications that are submitted 
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for review. The committee adjudicates applications in compliance with agency policies, (tri-
council) the associated terms of reference for the awards, and guidelines established by 
previous CGPS Awards Committees.    
 
Externally-funded competitions include the Vanier Scholarship, the SSHRC Doctoral, the NSERC 
Doctoral, the Tri-Agency Canada Graduate Scholarships - Master's, and the NSERC 
Undergraduate Summer Research Awards. Internally-funded competitions include the CGPS 
Dean’s Scholarship (1st round in December, 2018; 2nd round in February 2019) and the 
University Graduate Scholarship (non-devolved) competitions. 
 
 
Members of this committee adjudicated the following scholarships and awards throughout 
2018-19 (in chronological order): 
 
3.2 Vanier-Graduate Scholarships (October 18, 2018) 


Committee – Michael Szafron (Committee Chair), Lindsey Banco, Joshua Lawson, Amin 
Mousavi, Jenna Rajchgot, Yuliang Wu, Kimberley MacKay (Graduate student 
representative and Vanier Scholar) 


The number of Vanier scholarship applications reviewed at this university was fourteen 
(three for CIHR; eight for NSERC; three for SSHRC). The University quota for this year was 
assigned by Vanier – CIHR had a quota of one, with two floating nominations that can be 
used in any year; NSERC a quota of four, with one floating nomination; and SSHRC a quota 
of three. 


The committee ranked candidates based on academics (33%), research potential (33%), 
and leadership (33%) –i.e. record of current and future potential.  


Based on the numbers of applications and the applications meeting sufficient quality to 
be competitive at the national level, the CGPS Awards Committee nominated to the 
national committee: one application from the CIHR pool, four applications from the 
NSERC pool, and one for the SSHRC pool. This year, the University received one Vanier 
Award from the NSERC pool. 


 
3.3 Trudeau Foundation Doctoral Scholarships (February 15, 2019) 


Sub-committee –Michael Szafron (Chair), Lindsey Banco, Amin Mousavi 


This competition is open to graduates of any Canadian university who demonstrate 
outstanding academic achievement and will be working in one of the four themes of the 
Foundation: 


• Human Rights and Dignity 


• Responsible Citizenship 


• Canada in the World 


• People and their Natural Environment 
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Five applications were received and the CGPS forwarded two applications to the national 
competition. 


 
3.4 NSERC Doctoral & Canada Graduate Scholarships-PGS-D (November 22, 2018) 


Sub-committee – Michael Szafron, (Chair), Jenna Rajchgot, Andrew Grosvenor, Kimberley 
MacKay (Graduate student representative) 


The University quota for nominations to the national NSERC doctoral competition was 20. 
The committee reviewed 30 applications and forwarded the full quota to the national 
competition. This year, the University received ten scholarships. 


 
3.5 SSHRC Doctoral & Canada Graduate Scholarships – PhD (December 13, 2018) 


Sub-committee –Michael Szafron (Chair), Lindsey Banco, Amin Mousavi, Kirstian Gibson 
(student representative) 


The University quota for nominations to the national SSHRC doctoral competition was 23. 
The committee reviewed 42 applications; 24 of these were forwarded to the national 
level (1 self-identified Indigenous student was submitted above quota). Results of the 
national competition have not been received as yet. 


 
3.6 Dean’s Scholarship (first round: December 13, 2018) 


Committee – Michael Szafron (Chair), Lindsey Banco, Joshua Lawson, Amin Mousavi 


Given the number and the breadth of disciplines involved, the Dean’s Scholarships were 
considered by the full CGPS Awards Committee. Of approximately $2.12 million to be 
awarded in the Dean’s scholarship competitions, 25% was awarded in the December 
competition and 75% in the February competition. The domestic and international 
nominees were considered in separate pools, with approximately 2/3 of the money 
awarded to domestic applicants and 1/3 to international applicants. Scholarships were 
awarded based on the nominee’s entrance average or current GPA, and proof of 
productivity (publications and/or conference presentations). 


In the December 2018 Round 1 competition, 79 nominations were considered. Of these, 
27 were from domestic students and 52 from international students (last year’s Round 1 
included 71 nominations). 


 
3.7 Dean’s Scholarship (second round: March 6, 2018 and March 13, 2018) 


Committee – Michael Szafron (Chair), Adam Bourassa, Lindsey Banco, Joshua Lawson, 
Amin Mousavi 


In the February 2019 Round 2 competition, 128 nominations were considered – 37 from 
domestic students and 91 from international students (last year’s Round 2 included 139 
nominations). 


 
Summary of 3.6 and 3.7: In total (Rounds 1 and 2), the CGPS Awards Committee offered 
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9 Master’s and 34 PhD scholarships. Note that award counts for the Dean’s scholarship 
are not finalized until all scholarships offered are officially accepted by students and all 
students have determined how they fared in tri-council competitions, when applicable. 


 
3.8 Robson Bursary for Graduate Students (February 19, 2019) 


This competition is open to students entering and/or continuing studies in a graduate 
degree program in an area related to land and resource management with an emphasis 
on sustainability and ecologically sound management practices. Ranking is based on high 
academic achievements, personal qualities, and demonstrated aptitudes. 


This competition was adjudicated by the Chair of the Awards Committee and the Director 
of Graduate Awards & Scholarships. Five applications were received and the CGPS 
awarded one scholarship. 


 
3.9 MacKenzie King Scholarship (February 15, 2019) 


Sub-committee – Michael Szafron, Lindsey Banco (Chair), Amin Mousavi 


This competition is open to graduates of any Canadian university who propose to engage 
in full-time post-graduate studies in any field, in Canada or elsewhere. Ranking is based 
on high academic achievements, personal qualities, and demonstrated aptitudes. Eight 
applications were received and two were forwarded to the national competition. 


 
3.10 Walter Sumner Memorial Scholarship (February 15, 2019) 


Sub-committee – Michael Szafron, Jenna Rajchgot (Chair), Joshua Lawson 


The applicant needs to be engaged in or about to start doctoral studies in either 
Chemistry, Physics, or Electronics. One application was received for 2019 and was 
forwarded for the national competition.  


 
3.11 NSERC Undergraduate Student Research Awards (USRA) (March 14, 2019) 


Sub-committee – Michael Szafron (Chair) Jenna Rajchgot, Adam Bourassa, Kimberly 
MacKay (student representative) 


This year, 105 applications were submitted for the competition; 143 applications were 
received last year. These applications were ranked based on academic standing, research 
potential and the proposed project. After ranking the top 67 applications (65 from quota 
and 2 self-identified Indigenous applicants), the committee also approved the remaining 
applicants as a reserve list in the event that any awards were declined. 


 
3.12 Tri-Agency Canada Graduate Scholarships-Master’s (CGSM) Program 


a) CIHR Sub-committee (January 31, 2019) – Michael Szafron (Chair), Joshua Lawson, 
Yuliang Wu, Zoe Gillespie (student representative)  


b) NSERC Sub-committee (February 14, 2019) – Michael Szafron, Jenna Rajchgot, Adam 
Bourassa, Kimberly MacKay (student representative) 
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c) SSHRC Sub-committee (February 1, 2019) – Michael Szafron (Chair), Lindsey Banco, 
Amin Mousavi, Joelena Leader (student representative) 


The University has been allocated a fixed number of CGSM scholarships for each Tri-
Agency (four for the CIHR pool, eighteen for the NSERC pool, and twenty for the SSHRC 
pool), to be awarded based solely on the ranking of the CGPS awards committee (i.e. 
these applications are not adjudicated at the federal level).  


There were 21 applications for the CIHR-CGSM competition, 44 applications for the 
NSERC-CGSM competition, and 39 applications for the SSHRC-CGSM competition. The 
applications received were ranked in full accordance with each Tri-Agency’s guidelines.  


Offers of award were sent out April 1, 2019 and at the time of this report, the CGPS is 
still waiting on students to accept (i.e. to decide whether they will hold the CGSM at the 
U of S). If an offer is declined, the CGPS Awards office then moves down the reserve list 
to make new offers. 


 
3.13 CAGS/UMI Distinguished Dissertation Awards (March 28, 2019) 


Committee – Michael Szafron (Chair), Amin Mousavi, Jenna Rajchgot, Lindsey Banco, 
Joshua Lawson, Adam Bourassa 


The CAGS/UMI Distinguished Dissertation Awards recognize doctoral dissertations from a 
Canadian Institution that have made highly significant and original contributions to their 
academic field. The Awards Committee received nine nomination packages to review – 
four under Engineering, Medical Sciences, and Natural Sciences; and five under Fine Arts, 
Humanities, and Social Sciences. One dissertation from each of the two categories was 
nominated for the national competition. 


 
3.14 University Graduate Scholarships (UGS), Non-Devolved (March 21, 2019) 


Committee – Michael Szafron (Chair), Jenna Rajchgot, Lindsey Banco, Joshua Lawson, 
Adam Bourassa 


CGSP received 39 applications to consider for the Non-Devolved scholarship competition. 
Departmental rankings were considered along with academic standing and reference 
letters as part of the determination of rank. After ranking, the committee awarded 13 
scholarships (8 Master’s and 5 Doctoral). 


 
3.15 Governor's Gold Medal & University of Saskatchewan Thesis Awards 2019 (TBA) 


Committee – Michael Szafron (Chair), Amin Mousavi, Jenna Rajchgot, Lindsey Banco, 
Joshua Lawson, Adam Bourassa, GSA Representative 


The CGPS Awards Committee received applications for the Governor's Gold Medal & 
University of Saskatchewan Thesis Awards at the Master’s and at the PhD level. At the 
Master’s level, packages from the Humanities and Fine Arts (one), Life Sciences (five), 
Physical and Engineering Science (three), and the Social Sciences (five) have been 
received. 
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At the PhD level, packages from the Humanity and Fine Arts (one), Life Sciences (eight), 
Physical and Engineering Science (three) and the Social Sciences (two) have been 
received. There were also three nominations for the Harry Toop Memorial Prize (scientific 
writing). 
Five Master’s Thesis Awards (one from each category), five Doctoral Thesis Awards (one 
from each category), one Harry Toop Memorial Prize in Scientific Writing, and two 
Doctoral Governor General’s Gold Medals are to be awarded.  They were yet to be 
awarded at the time of this report. 


 
3.16 The Saskatchewan Innovation and Opportunity Scholarship (SIOS) program, in 


partnership with the province of Saskatchewan (March 15, 2019) 
Sub-committee – Trever Crowe (Dean, CGPS), Michael Szafron (Chair, Awards 
Committee), Heather Lukey (Director of Graduate Awards and Scholarships, CGPS) 


The SIOS was established to provide support for students in emerging fields of study 
where innovative work is being done. The scholarship includes two components: 
innovation and academic/research excellence, and targets disciplines as diverse as, but 
not limited to, mining, biotechnology, environment, engineering, medicine and science 
programs. Furthermore, the projects must align with one of the six Signature Areas of the 
U of S: 


• Aboriginal Peoples (Engagement and Scholarship) 


• Agriculture (Foods and Bioproducts for a Sustainable Future) 


• Energy and Mineral Resources (Technology and Public Policy for a Sustainable Future) 


• One Health (Solutions at the Animal-Human-Environment Interface) 


• Synchrotron Science (Innovation in Health, Environment, and Advanced Technologies) 


• Water Security (Stewardship of the World’s Freshwater Resources) 


A maximum of two nominations from each unit could be submitted to CGPS. A total of 59 
nominations were received, from which 18 scholarship offers were made. At the time of 
this report, not all offers have been accepted. 


 
3.17  The CGPS Indigenous Graduate Leadership Award  


In addition to participating in the activities summarized above, the CGPS Awards Staff 
provided support for, and I chaired, the CGPS Indigenous Graduate Leadership Award 
selection committee.  The members of this committee were:  


• Jeff Baker, College of Education 


• Alison DuBois, Student Representative 


• Leah Ferguson, College of Kinesiology  


• Graeme Joseph, Aboriginal Students’ Centre.  


• Michael Szafron, School of Public Health (Chair) 
 


This year funds were available to award 9 scholarships.  We reviewed 15 applications and 
had the privilege of awarding all 9 scholarships.  I would like to express my thanks to all 
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members of the CGPS Indigenous Graduate Leadership Award Committee and the CGPS 
Awards Staff for all their work related to this award.    


 
Conclusions and observations of the committee Chair. 
 
As the second year of my membership on this committee comes to a close, I have begun to see 
patterns emerging in the applications that we have adjudicated.  


1. The research being completed on campus is extremely diverse.  Our students are 
conducting cutting-edge, innovative research that is at the forefront of the students’ 
disciplines.  Our students are leading the way in research challenging the status quo, with 
the hope of making a better tomorrow for us all.  We are extremely fortunate to have so 
many gifted students, here, at the University of Saskatchewan.   


2. As a committee, we often were faced with many more applicants than awards to give, 
resulting in the awards being extremely competitive.  


3. From the quality of an application, it was generally clear whether or not an applicant 
sought a mentor’s guidance whilst preparing the application.   


4. Several reference letters do not address the criteria outlined in the award’s guidelines. 
 
In order to improve the general quality of the applications, the CGPS Awards Staff held 
workshops for students applying for tri-council scholarships.  I also spoke at these sessions, 
providing the attendees tips on what makes a good application exceptional.  This year the CGPS 
Awards Committee felt that generally there was an improvement in the student portions of the 
applications (when compared to last year). The committee is discussing other ways to 
strengthen student applications.   
 
I would like to end my report where I began:  thanking the hard work of the Awards Committee 
and Staff. I would like to thank my colleagues on the committee for their tireless and selfless 
efforts. They often gave up their evenings and weekends to review student applications. It 
takes dedication and commitment to read hundreds of applications constituting a total of 
thousands of pages of information.   
 
Last, but certainly not least, I need to thank Heather Lukey and Peggy Naughton.  Without their 
dedication and hard work, the CGPS Awards Committee could not have functioned.  They made 
sure that all the applications for each competition were available to the committee in a timely 
fashion and they prepared summary excel spreadsheets to assist us with our reviews.  
Supporting the CGPS Awards committee, although extremely labour intensive, is just one of 
their responsibilities in the CGPS scholarships/awards processes.  Ms. Lukey and Naughton are 
to be commended for their commitment to the graduate students at the University of 
Saskatchewan. 
 
Report prepared on April 30, 2019, by: 
Michael Szafron, Chair, CGPS Awards Committee 
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Equity & International 
Committee Composition: 
 
Veronica Campanucci (on sabbatical), Ravi Chibbar, Kelly Clement (secretary), Xulin Guo, 
Melanie Morrison, Somtochukwu Ufondu (GSA representative), Martha Smith (Acting Associate 
Dean, CGPS effective July 2018), Hong Wang, Lee Wilson, Chris Zhang (Chair) 
 
The Equity and International Committee (EIC) held a meeting in each of the fall and winter 
terms.  At the first meeting, Chris Zhang was elected chair, and the committee was tasked with 
developing a work plan.  The areas of focus identified by the committee for 2018-2019 
included: 
 


• Review and revise committee membership and terms of reference. 


• Review grade conversion materials from meeting held in April 2017.  Investigate possible 
solutions to concerns with some conversion tools/institution results. 


• Dean’s scholarship awardees.  Review concerns related to grade conversions. 


• Review Visiting Research Student Policy revised effective January 1, 2018.  Identify ongoing 
concerns related to tuition. 


• Consider the enhanced profile of postdoctoral fellows (PDFs) within CGPS and possible 
intersections with the Postdoctoral Advisory Committee. 


• Review award eligibility for equity, international, and indigenous students. 


• Institutional rankings. 
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Academic Affairs 
Report of the Graduate Academic Affairs Committee 
May 1, 2018 – April 30, 2019 


 
Committee Composition 
 
Joel Bruneau (Chair), Rosalind Bueckert, Carlos Carvalho, Valery Chirkov (to June 2018), Kelly 
Clement (Secretary), Bruce Eglington, Cameron Franc, Neil Hibbert, Bonnie Janzen (to June 2018), 
James Johnston (to June 2018), Tony Kusalik, Logan Pizzey (GSA Representative to June 2018), 
Steven Prime, Naheda Sahtout (GSA Representative effective July 2018), Meena Sakharkar, Martha 
Smith (Acting Associate Dean, CGPS, effective July 2018), Kara Somerville (on sabbatical effective 
January 2018), Ryan Walker (Acting Associate Dean, CGPS, to June 2018)  
 
Nature of business conducted by the Graduate Academic Affairs Committee 2018-2019 
 
 New Course Proposals 
 Graduate Course Modifications 
 Policy Review and Revision 
 Allegations of Academic Misconduct 
 Appeals 
 
New Course Proposals 
 
 ACB 806.3:  Advanced Histology and Histotechnique 
 BIOL 865.3:  Physiological Toxicology 
 CE 826.3:  Water Chemistry 
 CHEP 819.3:  Colonization and Its Impact on Indigenous Health and Healing 
 CMPT 824.3:  Graph Drawing and Network Visualization 
 EADM 805.3:  Comparative and International Perspectives in Education 
 GEOG 826.3:  Fundamentals of Hydrology 
 GEOL 813.3:  Advanced Aqueous Geochemistry 
 INDG 871.3:  Indigenous Women:  Feminism, Politics, and Resistance 


 
Graduate Course Modifications 
 
 EE 862.3:  Digital Image and Video Processing 
 EADM 813.3:  Leading for Evidence-Informed Decision Making 
 EFDT 842.3:  History of Indigenous Education in Canada 


 
Policy Review and Revision 
 
 Policy 1.1:  English Proficiency Requirements 
 Policy 2:  Admissions 
 Policy 3:  Supervision 
 Policy 4.4.2:  Transfer from or into a Postgraduate Diploma 
 Policy 7:  Registration 
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 Policy 8:  Defence 
 Policy 13:  Student Accommodations and Supports 
 Policy 14.1:  Student Conduct 
 
Allegations of Academic Misconduct 
 
 Subcommittees were formed to hear seven allegations of academic misconduct.  (Members of 


the Graduate Programs Committee and other members of graduate faculty helped form 
misconduct hearing committees.) 


 
Appeals 
 
 Subcommittees were formed to hear six academic appeals.  (Members of the Graduate 


Programs Committee and other members of graduate faculty helped form appeal boards) 
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Graduate Programs 
Report of the Graduate Programs Committee 
May 1, 2018 – April 30, 2019 


 
Committee Composition 
 
Kelly Clement (secretary); Bruce Eglington (Chair to June 2018); Derek Green (GSA Representative 
to June 2018); Heather Heavin (effective July 2018); Shahedul Khan; Suren Kulshreshtha; Mary 
Ellen Labrecque; Matthew Loewen; Edgar Martinez-Soberanes (GSA Representative effective July 
2018); Erick McNair; Andreas Pollak (Chair effective September 2018), Martha Smith (Acting 
Associate Dean, CGPS effective July 2018); Stella Spriet (effective July 2018); Ryan Walker (Acting 
Associate Dean, CGPS, to June 2018); Ellen Wasan (effective July 2018); Susan Whiting (to June 
2018); Yuliang Wu (effective July 2018) 
 
Nature of business conducted by the Graduate Programs Committee 2018-2019 
 
 New Degree 
 New degree-level fields of specialization 
 Program modifications 
 New program options 
 Changes to admission requirements 
 Assisted the Graduate Academic Affairs Committee to form hearing boards for allegations of 


academic misconduct cases. 
 Assisted the Graduate Academic Affairs Committee to form appeal boards for student academic 


appeals 
 
New Degree 
 
 Doctor of Education 
 
New Degree-Level Fields of Specialization 
 
 Master of Science in Field Epidemiology 
 Master of Education in Health Professions Education 
 Graduate Certificate in Improving Teaching and Learning in Health Professions Education 
 Graduate Certificate in Quality Teaching in Health Professions Education 
 Graduate Certificate in Veterinary Clinical Sciences Rotating Internship 
 Graduate Certificate in Veterinary Clinical Sciences Specialty Internship 
 
New Program Options 
 
 Master of Arts in Economics – new co-op option 
 Master of Arts in Anthropology – new project option 
 
Program Modifications 
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 Master of Professional Accounting 
o Credit unit reduction, course modifications, course deletions, new course 


 Master of Music in Music Theory 
o Credit unit reduction, changes to restricted electives, changes to non-course 


requirements 
 Master of Arts in Musicology 


o Credit unit reduction, changes to restricted electives, changes to non-course 
requirements 


 Master of Governance and Entrepreneurship in Northern and Indigenous Areas 
o Modifications to course requirements 


 
Changes to Admission Requirements 
 
 Doctor of Philosophy in Mechanical Engineering 


o Specify master’s degree required for admission must be thesis-based 
 Johnson-Shoyama Graduate School of Public Policy programs 


o Increase individual TOEFL band requirements from 19 to 20 
 
Allegations of Academic Misconduct 
 
 Subcommittees were formed to hear seven allegations of academic misconduct.  (Assisted the 


Graduate Academic Affairs Committee.) 
 
Appeals 
 
 Subcommittees were formed to hear six academic appeals.  (Assisted the Graduate Academic 


Affairs Committee.) 
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Interdisciplinary 
April 2019 
 
1. THE INTERDISCIPLINARY GRADUATE PROGRAM 
 
The College of Graduate and Postdoctoral Studies offers the Interdisciplinary Graduate Program 
for MA, MSc, and PhD candidates whose research falls outside traditional academic boundaries. 
Interdisciplinary Studies employ problem-based approaches, where knowledge and methods 
from several disciplines are brought together to address an object of study or to engage with a 
complex problem. The problem transcends the normal boundaries of the disciplines involved and 
is not a simple additive construct (where a discipline can be bolstered by simply adding a single 
supplementary, cognate field of study). Such an approach is distinct from disciplinary research, 
in which problems are conceived within the normal bounds of knowledge and methods of the 
discipline. To be truly interdisciplinary, a research program must integrate at least two or more 
different disciplinary perspectives, including methodologies that may be distinct. 
 
The Interdisciplinary Studies Committee administers the Interdisciplinary Graduate Program and 
maintains the websites (https://grad.usask.ca/programs/interdisciplinary-studies.php) and 
http://www.usask.ca/cgps/interd/) that contain details on the application procedure, scholarships, 
and seminars of the Interdisciplinary Studies program. These websites continue to be updated to 
serve as the key sources of information for both prospective and current students in the 
Interdisciplinary Studies program. 
 
The Interdisciplinary Studies Program interacts closely with other graduate programs from other 
departments and colleges to ensure the necessary flexibility required for students to complete an 
interdisciplinary program, yet benefit from links to faculty in established academic units. Such 
relationships have enhanced the stability and capacity of the Interdisciplinary Graduate 
Program—without impinging upon or competing with these mainline units/programs. 
 
As knowledge in a wide range of disciplines has advanced, scholars at the University of 
Saskatchewan have become increasingly aware of the need to link and integrate disciplinary 
fields to more fully answer critical questions, or to facilitate the development and application of 
knowledge in emerging or neglected areas. For students, the advantage of the Interdisciplinary 
program is that it is “a design your own major.” An interdisciplinary major gives students the 
freedom to design a program that connects with their particular interests and/or allows them to 
prepare for a specific career requiring an atypical range of knowledge. Frequently, these are 
mature students with considerable experience who seek to build their skills and credentials in 
ways that valorize, systematize, and formalize their practical knowledge. They may also have 
specific applications or employment in mind. Candidates interested in graduate Interdisciplinary 
Studies are responsible for developing a program proposal in consultation with their proposed 
supervisor. This proposal must be approved by the Interdisciplinary Studies Committee. To be 
considered “interdisciplinary,” the proposed program must integrate course work and research 
into a coherent interdisciplinary program that is not available within traditional academic 



https://grad.usask.ca/programs/interdisciplinary-studies.php

http://www.usask.ca/cgps/interd/
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programs. 
 
2. INTERDISCIPLINARY GRADUATE COURSES 
 
INTD 898.3/899.6 - Special Topics: Topics are selected according to the student’s area of 


interest. 


INTD 990 – Seminar: Students are required to attend and to present one seminar in the course of 
study for a Master’s. Doctoral students are expected to present 990 seminars twice. 


INTD 994: Students writing a Master’s thesis must register in this course. 


INTD 996: Students writing a Doctoral dissertation must register in this course. 


All students also take additional graduate courses selected in consultation with their advisory 
committees. 


Additionally, all students must take the required GSR ethics courses applicable to their program: 


GSR 960.0 is a requirement for all students. 


GSR 961.0 if research involves human subjects. 


GSR 962.0 if research involves animal subjects. 
 
3. INTERDISCIPLINARY STUDIES COMMITTEE  
 
2018-2019 Committee membership: 
 
Michael Gertler, (Graduate Chair), Sociology 
Martha Smith, acting associate dean, CGPS 
Les Dallin, Canada Light Source 
Artur Sowa, Mathematics and Statistics 
Steven Rayan, Mathematics and Statistics 
Paul Hackett, Geography and Planning 
Seok-Bum Ko, Electrical and Computer Engineering 
Yin Liu, English 
Somtochukwu Ufondu, GSA Representative 
 
4. STUDENTS AND GRADUATING CLASSES 
 
At present there are 23 students registered in Interdisciplinary Studies programs. Six are Master’s 
students and there are 17 PhD students. One MA student and one PhD student are expected to 
complete their programs in April or May 2019. In the last year, two PhD students and one MA 
student successfully completed their programs. Two students began their programs in Fall 2018, 
two began in Winter 2019, and one has accepted an offer of admission for Fall 2019. 
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5. INTERDISCIPLINARY SEMINARS 
 
In May of 2016 the InterD committee received a report on the Interdisciplinary Graduate 
Program following a review by the late Dr. Archie McNicol of the University of Manitoba. 
Based on consultation with the committee and our graduate students, Dr. McNicol determined 
that our 990 seminar was not fully meeting the needs of our students, and recommended that we 
restructure the course away from basic research talks to another format that would also have 
greater benefit for the students’ professional development. During the 2017-18 year we acted on 
that advice and experimented with a revised 990 seminar series that also focused on improving 
our students’ ability to explain their research to diverse, non-specialist but informed audiences. It 
was also reemphasized that students should articulate the importance and significance of an 
interdisciplinary approach.  
 
The revised 990 is designed around three interlocking pillars. The first is a mandatory workshop 
in November, featuring either an individual speaker or a panel of interdisciplinary faculty and 
post-doctoral scholars. The intent is to model and provide instruction re design and delivery of an 
academic presentation. The additional purpose is to provide perspective and advice re pursuing a 
career as an interdisciplinary scholar. The second pillar is half-day, InterD 990 seminar in March 
at which multiple students (this year, four) make presentations based on their research, and 
linking it to the theory and practice of interdisciplinarity. These student talks are followed later 
the same day by a keynote address delivered by a recognized scholar whose work transcends 
disciplinary boundaries. This year’s speaker was Boston University’s Daniel Kleinman, who 
spoke about value of and challenges facing interdisciplinary programs. The talk was open to the 
university community and the public, and was attended by a number of people in addition to our 
students and committee members. Feedback from students suggests the new format has been 
viewed positively. 
 
6. STUDENT ADVISORY COMMITTEES 
 
There are 25 faculty members involved with supervision or co-supervision of our 
interdisciplinary graduate students, and several dozens more involved as members of these 
Student Advisory Committees (SAC). The faculty are drawn from diverse disciplines and more 
than 30 different departments at the University of Saskatchewan. There are also faculty members 
from at least two other universities (Simon Fraser and University of Manitoba), a lay expert from 
one First Nation (Sakimay), and one or more researchers affiliated with a relevant public 
agencies.  
 
The required Annual Standard Student Progress Report addresses the responsibilities of the 
student and the Student Advisory Committee. It monitors annual SAC meetings, courses 
completed, comprehensive exams, presentation of the thesis proposal, years in program, progress 
in data collection, the writing of the thesis or dissertation, and the scheduling of the thesis exam. 
The report includes additional relevant student activity such as scholarships received and other 
sources of funding, presentations and conference attendance, and publications and awards. 
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7. STUDENT SCHOLARSHIPS 
 
Sources of internal and external funding remain a challenge for students in the InterD program. 
Some receive funding through their supervisors or via departmental teaching fellowships. Others 
have received a Dean’s scholarship. Others have been awarded a devolved graduate scholarship 
or Graduate Teaching Fellowship administered by the Interdisciplinary Studies Committee using 
(limited) funding provided by the College of Graduate and Postdoctoral Studies. The Committee 
also receives and reviews applications for travel scholarships for students attending international 
or Canadian conferences. 
 
If eligible, students in the programs are required to apply for Tri-Council funding at least once 
(twice if they are doctoral students). We acknowledge that award adjudication committees can be 
rather discipline/subject specific. This can make it more difficult for Interdisciplinary students to 
compete given that their research combines and crosses a number of disciplines.  
 
8. AREAS OF CONCENTRATION 
 
By nature, interdisciplinary studies tend to be highly specific to the individual; the majority of 
our students follow individualized programs of study. However, some students enter the program 
with the aim of pursuing studies focused around a recognized area of concentration or with a 
group of faculty who interact quite closely in a specific subfield. At present, InterD has only one 
established and recognized thematic area, the Concentration in Co-operative Studies. The 
Interdisciplinary Committee is interested in the identification and pursuit of new concentration 
areas. 
 
9. STUDENT ENVIRONMENT 
 
Some students in the Interdisciplinary program have reported a sense of isolation and lack of 
university community connection. Our students are scattered across campus, or may work at 
home or in another province altogether. Unlike many departments, Interdisciplinary Studies does 
not have a “common space” for its students to study and meet. This tends to detract from our 
attempts to create a presence for the program, and to provide opportunities for peer interaction, 
mentorship, and support. The situation can be further complicated by the rather disparate fields 
in which our students work. 
 
We have taken advantage of the revised 990 format/events to foster greater group identity and 
collegiality among the students. This year, in lieu of sponsoring any other student social 
gathering, all participants in the March student seminar were invited to join InterD committee 
members and the featured speaker at a University Club lunch.  
 
A website has been created that showcases our students and their research, and there is a display 
case that does the same located outside the offices of CGPS. Further, the Chair on behalf of the 
committee, generally sends a letter of congratulations to students who receive a scholarship, 
complete comprehensive exams, or successfully defend a thesis or dissertation. A letter is also 
sent to the graduate (and family) on the occasion of convocation. 
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Postdoctoral Advisory 
Report of the Postdoctoral Advisory Committee, 2018-2019 
 
Committee Membership 


Faculty  


• Steven Rayan, Mathematics & Statistics (Chair) 


• Ryan Brook, Animal & Poultry Science 


• Ajay Dalai, Chemical Engineering 


• Darcy Marciniuk (OVPR) 


• Steven Prime, Psychology 


• Martha Smith (CGPS) 
Postdoctoral Fellows 


• Nisha Puthiyedth 


• Edel Lopez (Feb 2019 to present) 


• Yan Yan (Sept – Dec 2018) 


• Jana Ebersbach (Jan 2019) 
Administrative Support 


• Chelsea Smith (Coordinator, Postdoctoral Studies, CGPS) 
 
This past academic year was the second year for the Postdoctoral Advisory Committee, which was first 
convened in 2017 under the following mandate: 


• to participate in strategic planning and recommend policy for Postdoctoral Fellows with regard 
to status, compensation, research conduct and terms of appointment; 


• to provide oversight for the monitoring of career progress, career development, and conflict 
resolution; and 


• to assist in advocating enhancement of funding opportunities for Postdoctoral Fellows. 
 
As in 2017-2018, the Committee met monthly on the final Thursday of each month. 
 
We have, as a Committee, been dedicated to ensuring that the University of Saskatchewan is one of the 
very best institutions for postdoctoral training in Canada.  One of the key components of this 
commitment, identified during our 2017-2018 sessions, is the formation of a Professional Development 
Program for U of S Postdoctoral Fellows.  This goal was a focal point of our efforts this year.  We note 
that the current year was also an important one for Postdoctoral Fellows due to their successful 
unionization, which provided another point of discussion for our Committee. 
 
1.  PDF Professional Development Program 
 
Across our 7 meetings this year, we held a number of productive, spirited discussions concerning the 
establishment of a Professional Development Program.  In service to this initiative, we investigated 
existing, comprehensive programs at other Canadian universities, including those at the University of 
Toronto and the University of Western Ontario.   Martha Smith-Norris and Chelsea Smith attended the 
Canadian Association of Postdoctoral Administrators conference in Winnipeg in November, from which 
a number of development program component ideas emerged.  We also canvased Postdoctoral Fellows 
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and faculty through a PDF Professional Development Survey and a Faculty Feedback Survey, 
respectively.  These are reported on further below. 
 
As a result of our information gathering and discussion, we have decided to initiate a program featuring 
streams of professional development based on academic versus career paths outside academia.  The 
academic development programming will include: 
 


• workshops / panel sessions on how to apply for academic positions (with the possibility of 
having applications materials reviewed by faculty mentors); 


• workshops / panel sessions on how to interview for academic positions (including mock 
interviews) 


• talks on topics and themes such as nurturing mindful self-assessment of research progress and 
imposter syndrome in academia. 


 
The programming concerning career paths outside academia will include: 
 


• workshops / panel sessions on how to navigate various job markets;  


• workshops / panel sessions on how to transfer academic skills into industrial ones; 


• application material review and mock interviews for non-academic positions (with mentors from 
industry, government, and other sectors); 


• talks on topics and themes such as CVs for various career paths and academia and industry: is 
there a best of both worlds? 


 
The streams are not exclusive of one another and PDFs will be encouraged to attend any and all 
activities that interest them.  We also intend to make the programming discipline-sensitive, with broad 
representation in terms of faculty experts and mentors from across the University for each event. 
 
We also intend to arrange programming related to managing the postdoc/supervisor relationship, 
maintaining work/life balance, and the challenges of parenthood while being a Postdoctoral Fellow.  
Finally, we plan to investigate some of the programming options that the Career Centre can offer to 
PDFs, especially in light of their new employee status. 
 
We aim to run a pilot program that features some of these components in 2019-2020, with a full 
calendar of events by the following year. 
 
2. PDF Professional Development, Faculty Feedback, and PDF Exit Surveys 
 
As part of our work this year, we have been very interested in acquiring feedback from Postdoctoral 
Fellows and their supervisors on the challenges facing PDFs at the U of S.  We designed and deployed 
two surveys: a survey requesting feedback from all currents PDFs regarding existing and desired 
professional development opportunities (including GPS, GMCTL, and Mitacs courses and workshops), as 
well as a more general survey for faculty regarding the obstacles to recruiting PDFs, their perception of 
the challenges faced by PDFs, their thoughts on individual development plans (IDPs) for PDFs, and their 
opinions on the value of postdoctoral development programming. 
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There were 50 respondents to the PDF survey.  The results showed a clear interest in professional 
development programming related to resume / CV preparation, interviewing, career advising, 
networking, industry mentorship, and non-supervisor faculty mentoring.   
 
The faculty feedback survey garnered just under 90 responses.  The responses to the question regarding 
PDF recruitment obstacles painted a clear picture: lack of funding.  Regarding professional development, 
90% of respondents felt this was valuable or very valuable; likewise, 87% of respondents were in favour 
of IDPs.   However, opinions on which programming items were most valuable, which skills should be 
nurtured, and who should deliver such programming and how they should deliver it varied immensely.  
For instance, there was a wide spectrum of responses concerning the responsibility of supervisors versus 
CGPS in providing skill training for postdocs, as well as in regards to how much time should be spent on 
professional development. 
 
The PDF Exit Survey is a new mechanism that we designed this year in order to gather information from 
PDFs as they leave the U of S.  In particular, we are interested in tracking the evolution of their career 
goals over the course of their appointments, their satisfaction with their research environments here, 
and the next stages of their careers.  The Exit Survey is currently live and exiting PDFs will be directed to 
it by the PDF Coordinator. 
 
 
3. PSAC Agreement 
 
As noted, this has been an important year for U of S PDFs, as collective bargaining has resulted in their 
unionization.  We discussed a number of new opportunities stemming from the PSAC Agreement, 
including formal co-supervision of graduate students by PDFs as well as PDFs holding research funds.  
We provided our feedback on these items to Dean Trever Crowe. 
 
4. Three-Minute Postdoc Competition 
 
This year, we began planning our inaugural Three-Minute Postdoc Competition, which will be a friendly 
competition modelled on the Three-Minute Thesis (“3MT”) competitions held across Canada for 
graduate students.  We also take inspiration from UBC’s “Three-Minute Postdoc Slam”.  We aim to run 
this in Fall 2019 and, if successful, we intend for this to become an annual event. Our Committee noted 
that, in future years, the event might even be held off campus to allow for an even broader audience.  
We look forward to reporting on the coming year’s event in our next Annual Report. 
 
 
Finally, on behalf of the Committee, I would like to thank Chelsea Smith for her tremendous efforts in 
service to our mandate, as well as for her general commitment to improving the conditions of 
Postdoctoral Fellows at the University of Saskatchewan through her role as the PDF Coordinator for 
CGPS.   Our work would have been impossible without her care and dedication. 
 
 
Report prepared on April 22, 2019, by: 
Steven Rayan, Chair 
CGPS Postdoctoral Advisory Committee 
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Awards Committee 


1. Membership 


 Michael Szafron, School of Public Health (Chair) 


 Alec Aitken, Department of Geography and Planning 


 Lindsay Banco, Department of English 


 Joshua Lawson, Department of Medicine 


 Yigang Luo, Department of Surgery 


 Jenna Rajchgot, Department of Mathematics & Statistics 


 Noelle Rohatinsky, College of Nursing


 Additional University faculty members or graduate students acting as invited reviewers 
in specific competitions are identified. 


2. Awards Staff 


 Heather Lukey, Director of Graduate Awards & Scholarships, CGPS 


 Peggy Naughton, Senior Awards Officer, CGPS 


 Nicole Doll, Awards Officer, CGPS 


3. Activities 


3.1. Introduction 
The Awards Committee of the College of Graduate and Postdoctoral Studies (CGPS) reviews 
and adjudicates applications for scholarships and graduate thesis awards. Committee 
membership is chosen to provide representation across disciplines that align with the tri-
council funding streams. Externally-funded competitions include the Vanier Scholarship, the 
SSHRC Doctoral, the NSERC Doctoral, the Tri-Agency Canada Graduate Scholarships - Master's, 
and the NSERC Undergraduate Summer Research Awards. Internally funded competitions 
include the CGPS Dean’s Scholarship (1st round in December 2019; 2nd round in February 2020) 
and the University Graduate Scholarship (non-devolved) competitions. 


With respect to some of the competitions, e.g. the Vanier, the UGS, and the first round of the 
Dean’s Scholarship, applications were adjudicated by the entire Awards Committee. For other 
competitions with a high volume of applications, sub-committees were convened; the Chair (if 
not Szafron) and membership in the respective sub-committees are provided with the 
description of the individual competitions (see below). CGPS Awards representatives (i.e. 
Lukey, Naughton, Doll) were present for each and every adjudication. These competitions, 
listed in chronological order, were: 


3.2. Vanier-Graduate Scholarships (October 29, 2019) 
Committee – Michael Szafron (Chair), Alec Aitken, Lindsey Banco, Joshua Lawson, Yigang Luo, 
Jenna Rajchgot, Noelle Rohatinsky, Kimberley MacKay (Graduate student representative and 
Vanier Scholar) 


The University quota is assigned by Vanier and is changed every 3 years. 


 CIHR – 1; 2 floating nominations 
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 NSERC – 4; 1 floating nomination 


 SSHRC – 3 


Floating nominations can be used at any time during the 3-year period. 


The number of Vanier scholarship applications reviewed at this university was 14 (3 for CIHR; 8 for 
NSERC; 3 for SSHRC). 


The committee ranked candidates based on three categories: academics, research potential, and 
leadership. The latter category generally is not criteria in many scholarship competitions. As such, 
this highly prestigious scholarship is in recognition of Canada’s best graduate students. 


Based on an application’s rank and it being competitive at the national level, the CGPS Awards 
Committee nominated applications to the national committee for further consideration:  1 
application from the CIHR pool, 4 applications from the NSERC pool, and 1 for the SSHRC pool. 
This year, the University received one Vanier Award from the NSERC pool. 


3.3. Trudeau Foundation Doctoral Scholarships (February 15, 2019) 
Sub-committee –Michael Szafron (Chair), Lindsey Banco 


This competition is open to graduates of any Canadian university who demonstrate outstanding 
academic achievement and will be working in one of the four themes of the Foundation: 


 Human Rights and Dignity 


 Responsible Citizenship 


 Canada in the World 


 People and their Natural Environment 


Five applications were received and the CGPS forwarded two applications to the national 
competition. 


3.4 CIHR Canada Graduate Scholarships-CGS-D (November 12, 2019) 
Sub-committee – Michael Szafron, (Chair), Joshua Lawson, Yigang Luo, Noelle Rohatinsky 


For the first time, CIHR assigned quotas to all qualified universities for their CGS-D competition. 
This year, the University could forward 3 applications to the national CIHR doctoral competition. 
The committee reviewed 10 applications and forwarded 3 to the national competition for 
consideration. Results of the national competition have not been received as yet. 


3.5 NSERC Doctoral & Canada Graduate Scholarships-PGS-D (November 12, 2019) 
Sub-committee – Michael Szafron, (Chair), Alec Aitkens, Barry Blakley, Jenna Rajchgot, 
Kimberley MacKay (Graduate student representative) 


This year the University could forward 23 applications to the national NSERC PGS-D doctoral 
competition was 23. The committee reviewed 25 applications and forwarded 17 to the national 
competition for consideration. This year, the University received 6 scholarships. 
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3.6 SSHRC Doctoral & Canada Graduate Scholarships – PhD (November 15, 2019) 
Sub-committee –Michael Szafron (Chair), Lindsey Banco, Karen Lawson 


This year the University could forward 27 applications to the national SSHRC doctoral 
competition. The committee reviewed 39 applications; 27 of these were forwarded to the 
national level. Results of the national competition have not been received as yet. 


3.7 Dean’s Scholarship 
Given the number and the breadth of disciplines involved, the Dean’s Scholarships were 
considered by the full CGPS Awards Committee. Of approximately $2.12 million awarded in the 
Dean’s scholarship competitions, 25% was awarded in the December competition and 75% in 
the February competition. The domestic and international nominees were considered in 
separate pools, with 2/3 of the money awarded to domestic applicants and 1/3 to international 
applicants. Scholarships were awarded based on the nominee’s entrance average and proof of 
productivity (publications and/or conference presentations). 


Round 1 (December 11, 2019) 
Committee – Michael Szafron (Chair), Alec Aitken, Lindsey Banco, Joshua Lawson, Yigang Luo, 
Jenna Rajchgot, Noelle Rohatinsky, Mohamad Wajih Alam (GSA student representative) 


In the Round 1 competition, 74 applications were considered: 29 domestic and 45 international 
applications). 7 scholarships (6 PhD and 1 Master’s) were awarded.  


Round 2 (March 19 and 20, 2020)   
Those applications reviewed but not successful in Round 1, that were eligible in Round 2, were 
carried forward to Round 2.  In the Round 2 competition, 133 applications were considered: 54 
domestic and 79 international applications). Of these 133 applications, 41 were reviewed in 
Round 1; 92 needed to be reviewed by the Awards Committee.  Due to the volume of 
new/updated applications, two sub-committees were formed to review the applications.   


March 19: The sub-committee – Michael Szafron (Chair), Lindsey Banco, Yigang Luo, Jenna 
Rajchgot, Mohamad Wajih Alam (GSA student representative) – reviewed 46 applications: 19 
domestic and 27 international applications). 


March 20:  The sub-committee – Michael Szafron (Chair), Alec Aitken, Joshua Lawson, Noelle 
Rohatinsky, Mohamad Wajih Alam (GSA student representative) – reviewed 46 applications: 18 
domestic and 28 international applications). 


In Round 2, 21 scholarships (17 PhD and 4 Master’s) were awarded. 


Note that the award counts for the Dean’s scholarship are not finalized until all offered 
scholarships are officially accepted by students. 
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3.8 Robson Bursary for Graduate Students (January 28, 2020)
This competition is open to students entering and/or continuing studies in a graduate degree 
program in an area related to land and resource management with an emphasis on 
sustainability and ecologically sound management practices. Ranking is based on high academic 
achievements, personal qualities, and demonstrated aptitudes. 


This competition was adjudicated by the Chair of the Awards Committee and the Director of 
Graduate Awards & Scholarships. 3 applications were received and 1 scholarship was awarded. 


3.9 MacKenzie King Scholarship (February 14, 2020) 
Sub-committee – Michael Szafron (Chair), Lindsey Banco, Amin Mousavi


This competition is open to graduates of any Canadian university who propose to engage in full-
time post-graduate studies in any field, in Canada or elsewhere. Ranking is based on high 
academic achievements, personal qualities, and demonstrated aptitudes. 11 applications were 
received and 2 were forwarded to the national competition. 


3.10 Walter Sumner Memorial Scholarship 
The applicant needs to be engaged in or about to start doctoral studies in either Chemistry, 
Physics, or Electronics. CGPS advertised the competition twice but received no applications. 


3.11 NSERC Undergraduate Student Research Awards (USRA) (March 13, 2020) 
Sub-committee – Michael Szafron (Chair) Alec Aitkens, Jenna Rajchgot, Kimberly MacKay 
(student representative) 


This year, 131 applications were submitted for the competition; 105 applications were received 
last year. These applications were ranked based on academic standing, research potential and 
the proposed project. After ranking the top 73 applications (71 from quota and 2 self-identified 
Indigenous applicants), the committee also approved the remaining applicants as a reserve list 
in the event that any awards were declined. 


3.12 Tri-Agency Canada Graduate Scholarships-Master’s (CGSM) Program 
a) CIHR Sub-committee (January 28, 2020) – Michael Szafron (Chair), Joshua Lawson, Yigang, 


Luo, Noelle Rohatinsky 


b) SSHRC Sub-committee (January 30, 2020) – Michael Szafron (Chair), Lindsey Banco, Karen 
Lawson 


c) NSERC Sub-committee (January 31, 2020) – Michael Szafron (Chair), Alec Aitkens, Jenna 
Rajchgot, Kimberly MacKay (student representative) 
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The University has been allocated a fixed number of CGSM scholarships for each Tri-Agency, to 
be awarded based on the ranking of the CGPS awards committee (i.e. these applications are 
not adjudicated at the national level).  


Tri-Agency CGSM quotas (based on a 3-year average of awardees): 


CIHR – 5 


NSERC – 21 


SSHRC - 23 


There were 10 applications for the CIHR-CGSM competition, 32 applications for the NSERC-
CGSM competition, and 41 applications for the SSHRC-CGSM competition. The applications 
received were ranked in full accordance with each Tri-Agency’s guidelines. 


Offers of award were sent out April 15, 2020. At the time of this report, the CGPS is still waiting 
on students to accept (i.e. to decide whether they will hold the CGSM at the U of S). If an offer 
is declined, the CGPS Awards office then moves down the reserve list to make new offers. 


3.13 CAGS/UMI Distinguished Dissertation Awards (March 27, 2020) 
Committee – Michael Szafron (Chair), Alec Aitken, Lindsey Banco, Joshua Lawson, Yigang Luo, 
Jenna Rajchgot, Noelle Rohatinsky, Mohamad Wajih Alam (GSA student representative) 


The CAGS/UMI Distinguished Dissertation Awards recognize doctoral dissertations from a 
Canadian Institution that have made highly significant and original contributions to their 
academic field. The Awards Committee received nine nomination packages to review – 7 under 
Engineering, Medical Sciences, and Natural Sciences; and 3 under Fine Arts, Humanities, and 
Social Sciences. One dissertation from each category, as prescribed, was nominated for the 
national competition. 


3.14 University Graduate Scholarships (UGS), Non-Devolved (March 26, 2020) 
Committee – Michael Szafron (Chair), Alec Aitken, Lindsey Banco, Joshua Lawson, Yigang Luo, 
Jenna Rajchgot, Noelle Rohatinsky, Mohamad Wajih Alam (GSA student representative) 


CGSP received 23 applications to consider for the Non-Devolved scholarship competition. After 
reviewing the applications, the Awards Committee awarded 15 scholarships (10 Master’s and 5 
Doctoral). 


3.15 Governor's Gold Medal & University of Saskatchewan Thesis Awards 2020 (May 1, 2020) 
Committee – Michael Szafron (Chair), Amin Mousavi, Jenna Rajchgot, Lindsey Banco, Joshua 
Lawson, Adam Bourassa, GSA Representative 


The CGPS Awards Committee received applications for the University of Saskatchewan Thesis 
Awards at the Master’s and PhD levels and the Governor's Gold Medal. At the Master’s level, 
packages from the Humanities and Fine Arts (1), Life Sciences (5), Physical and Engineering 
Science (5), Social Sciences A (4), and Social Sciences B (2) have been received. 


At the PhD level, packages from the Humanity and Fine Arts (1), Life Sciences (8), Physical 
and Engineering Science (6), Social Sciences A (1), and Social Sciences B (1) have been received. 
There were also 2 nominations for the Harry Toop Memorial Prize (scientific writing). 
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5 Master’s Thesis Awards (1 from each category), 5 Doctoral Thesis Awards (1 from each 
category), 1 Harry Toop Memorial Prize in Scientific Writing, and 2 Doctoral Governor General’s 
Gold Medals will be awarded 


3.16 The Saskatchewan Innovation and Opportunity Scholarship (SIOS) program, in partnership 
with the province of Saskatchewan (March 24, 2020) 
Sub-committee – Trever Crowe (Dean, CGPS), Michael Szafron (Chair, Awards Committee), 
Heather Lukey (Director of Graduate Awards and Scholarships, CGPS) 


The SIOS was established to provide support for students in emerging fields of study where 
innovative work is being done. The scholarship includes two components: innovation and 
academic/research excellence, and targets disciplines as diverse as, but not limited to, mining, 
biotechnology, environment, engineering, medicine and science programs. Furthermore, the 
projects must align with one of the six Signature Areas of the U of S: 


 Aboriginal Peoples (Engagement and Scholarship) 


 Agriculture (Foods and Bioproducts for a Sustainable Future) 


 Energy and Mineral Resources (Technology and Public Policy for a Sustainable Future) 


 One Health (Solutions at the Animal-Human-Environment Interface) 


 Synchrotron Science (Innovation in Health, Environment, and Advanced Technologies) 


 Water Security (Stewardship of the World’s Freshwater Resources) 


A maximum of 1 nomination from each unit could be submitted to CGPS. A total of 32 
nominations were received, from which 15 scholarships were offered and have been accepted 
(5 Master’s and 10 Doctoral). 


3.17  The CGPS Indigenous Graduate Leadership Award
In addition to participating in the activities summarized above, the CGPS Awards Staff provided 
support for, and I chaired, the CGPS Indigenous Graduate Leadership Award selection 
committee.  The members of this committee were:


 Adam McInnes, Student Representative 


 Leah Ferguson, College of Kinesiology  


 Graeme Joseph, Aboriginal Students’ Centre  


 Simon Lambert, Indigenous Studies 


 Michael Szafron, School of Public Health (Chair) 


This year funds were available to award3 scholarships.  We reviewed 7 applications and had the 
privilege of awarding all 3 scholarships.  I would like to express my thanks to all members of the 
CGPS Indigenous Graduate Leadership Award Committee and the CGPS Awards Staff for all their 
work related to this award.    
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Conclusions and observations of the committee Chair. 
This report marks my third year as Chair of, and end of my three-year term on, the CGPS Awards 
Committee. I am grateful for the experience.  It has been eye-opening to say the least.  I did not 
realize the number of graduate awards administered through the CGPS.  I also did not appreciate the 
volume of work associated with an awards competition.  The experience also has provided me with 
an opportunity to see the variety of world-class research being conducted on campus and to read 
about the brilliant and exceptionally gifted graduate students working on campus.     


The membership of the CGPS Awards Committee is chosen to reflect the diversity in research being 
conducted at the University.  Every member of the Awards Committee is to be commended for 
his/her considerable effort and time dedicated to adjudicating awards. A large portion of the 
committee’s work requires members to, on their own time, familiarize themselves with the 
selection criteria for awards and then review and prepare comments on the applications. This 
preliminary work is then used during the Committee’s adjudication meetings to select the best 
applications. The resulting adjudication provides a transparent and equitable review of applications 
but requires a tremendous amount of time and dedication by faculty, outside their regularly assigned 
duties.  To the members of this year’s Awards Committee, please accept my deepest thanks for your 
work on the CGPS Awards Committee. 


Over my three-year term, I have noticed that our success rate for securing Tri-Council student 
awards is low.  (For example, this year for the NSERC PGS-D competition, we could have nominated 
23 applications but, upon review, only were able to nominate 16. Of these 16, we received 6 
awards.) One reason is directly related to the number of applications.  We have a number of brilliant 
students on campus, yet we receive, relative to the numbers of students, few applications for the Tri-
Council Awards.  (For example, this year we only had 25 applications for 23 possible nominations to 
the national NSERC PGS-D competition.)  


Over the past three years, there have been two reoccurring weaknesses in award applications that 
have greatly impacted their competitiveness.  The first relates to the portion of the application 
completed by the student. Some students receive support (from supervisors/academic units) in 
preparing their application.  The result of this reviewing, editing, and assisting the applicant results in 
a complete and polished application. The second weakness relates to the reference letters included 
with the applications. A complete, polished submission by a student has no chance of succeeding if a 
referee does not address the reference criteria specified by the agency.  Over the past three years, 
the committee has reviewed several applications in which the student portion of the application 
portrays an exceptionally gifted student, but the reference letters do not follow the criteria outlined 
by the agency.  This had the unfortunate consequence of lowering an application’s overall rank and 
hence hindering its chance for success.  


In order to improve the general quality of the applications, the CGPS Awards Staff held workshops for 
students applying for tri-council scholarships.  I spoke at these sessions, providing the attendees tips 
on what makes a good application exceptional. I also made myself available for one hour per student 
to individually assist workshop attendees with their applications.  The Awards Committee in 
consultation with the CGPS Awards Office is working to provide further opportunities for students to 
strengthen their applications.   


As I end my three year, I would be remiss not to end my report with recognizing the extraordinary 
work and support that the CGPS Staff members, Nicole Doll, Peggy Naughton, and Heather Lukey, 
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have provided to our graduate students and for assisting the Awards Committee.  Without their 
efforts, the Awards Committee would not be able to function.  Because of their efforts, the awards 
competitions are implemented seamlessly. Ms. Lukey, Ms. Naughton, and Ms. Doll are to be 
commended for their diligence and tireless work ethic, and for their behind-the-scenes contributions 
to graduate student awards on campus. I have to further commend them for their work during this 
COVID-19 pandemic.  Because of their additional support and efforts, there have been no disruptions 
in the award adjudication processes. They have provided such exceptional support that the COVID-19 
pandemic has not created additional work for the Awards Committee.   


Report prepared on May 1, 2020, by: 
Michael Szafron, Chair 
CGPS Awards Committee 
MPH Practicum Coordinator 
Associate Professor, School of Public Health 
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Postdoctoral Advisory Committee  


1. Membership 


 Steven Rayan, Mathematics & Statistics (Committee Chair) 


 Helen Booker, Plant Sciences 


 Ryan Brook, Animal & Poultry Science 


 Irena Creed, OVPR (from October 2019) 


 Ajay Dalai, Chemical Engineering 


 Edel Lopez, PDF, Society of Postdoctoral Scholars (to March 2020) 


 Darcy Marciniuk, OVPR (to October 2019) 


 Martha Smith-Norris, CGPS (Associate Dean) 


 Steven Prime, Psychology 


 Nisha Puthiyedth, PDF, Society of Postdoctoral Scholars 


 Vladimir Vujanovic, Food and Bioproduct Sciences (on leave) 


2. Administrative Support 


 Chelsea Smith, Coordinator, Postdoctoral Studies, CGPS  
(parental leave from October 2019) 


 Jennifer Redler, Coordinator, Postdoctoral Studies, CGPS (from October 2019) 


3. Overview 
In 2019-2020, we embarked upon the third year of the Postdoctoral Advisory Committee, which was 


first convened in 2017 under the following mandate: 


 to participate in strategic planning and recommend policy for Postdoctoral Fellows with 


regard to status, compensation, research conduct and terms of appointment; 


 to provide oversight for the monitoring of career progress, career development, and conflict 


resolution; and 


 to assist in advocating enhancement of funding opportunities for Postdoctoral Fellows. 


In addition to our mandate, we have as a Committee been engaged in work whose purpose is to 


ensure that the University of Saskatchewan is one of the very best institutions for postdoctoral 


training in Canada.  One of the key components of this commitment, identified during our 2017-2018 


and 2018-2019 sessions, is the formation of a Professional Development Program for USask 


Postdoctoral Fellows.  As such, this task was the focal point of our work this year.  As much as this was 


a year for looking forward, it was also one of careful reflection, noting that our USask Postdoctoral 


Fellows had successfully unionized through PSAC over the course of 2018-2019.  We were pleased to 


see this year that PDFs and supervisors alike seem to have largely and smoothly acclimatized to the 


various changes introduced by unionization.  At the same time, the PDF Exit Survey is a new 


mechanism that we piloted last year in order to gather information from PDFs nearing the conclusion 


of their fellowships.  This survey tracks the evolution of their career goals over the course of their 
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appointments, their satisfaction with their research environments at USask, and the positions or 


opportunities waiting for them after USask.  The Exit Survey is now fully deployed and live. 


As in prior years, the Postdoctoral Advisory Committee met monthly during the academic year.   


However, our calendar was cut short by the Covid-19 outbreak, as were some of our key activities 


related to Postdoctoral Professional Development. 


4. Advising on CGPS Postdoctoral Fellows Policy 
Part of work this year was to advise the CGPS Executive Committee on a draft policy regarding 


Postdoctoral Fellows, influenced by the PSAC unionization.  The policy applies to appointment 


procedures, stipend levels, research duties, teaching duties, intellectual property, conflict resolution, 


and other matters pertaining to the work of Postdoctoral Fellows at USask.  


The Postdoctoral Advisory Committee spent time reviewing and discussing the draft in detail.  In 


particular, our Committee contributed a number of revisions to the sections pertaining to teaching 


duties and conflict resolution 


5. PDF Professional Development Program 
Building on our work in 2018-2019, we started this academic year with a “wish list” of activities that 


could inform a year-long PDF professional development calendar.  These activities would include: 


 workshops / panel sessions on how to apply for academic positions (including the option to 


have applications materials reviewed by faculty mentors); 


 workshops / panel sessions on how to interview for academic positions (including mock 


interviews) 


 talks on topics and themes such as nurturing mindful self-assessment of research progress,


how to navigate the postdoc/supervisor relationship, work/life balance for postdocs, and 


imposter syndrome in academia. 


 workshops / panel session on how to navigate the professional job market;  


 workshops / panel sessions on how to transfer academic skills into professional and industrial 


ones; 


 application material review and mock interviews for professional positions (with mentors from 


industry and business communities); 


 talks on topics and themes such as how to turn your academic CV into one for industry and


academia and industry: is there a best of both worlds?


 talks and workshops on the challenges of parenthood while being a Postdoctoral Fellow. 


A number of these proposed activities were influenced by faculty feedback and PDF exit surveys 


conducted over the course of 2018-2019.   At the start of this year, the Committee decided that, as 


preparation for a full slate of activities in 2020-2021, we would run a pilot version of one or more of 







Page 13 of 20 


these activities. Over the Fall and much of the Winter, we worked as a group to design and organize a 


PDF Career Development Day, featuring four sessions: 


 Expert panel session on how to prepare to a academic job interview


 Expert panel session on how to prepare for a professional-sector job interview 


 Networking lunch 


 Career Centre skills workshop 


The Career Development Day was to be held at the Diefenbaker Centre on March 19th, with a wide 


and exciting range of expert panelists contributing to the program as follows: 


8:30 am Registration and Light Refreshments 


8:45 am Welcoming Remarks  
Dr. Martha Smith, Acting Associate Dean, College of Graduate and Postdoctoral Studies 


9:00 am Academic Interviews Panel Discussion and Q&A 


Dr. Lee Wilson, Associate Professor, Department of Chemistry 
Dr. Martyn Clark, Professor and Associate Director, Centre for Hydrology & Canmore 
Coldwater Lab 
Dr. Janet Hill, Professor & Head, Department of Veterinary Microbiology 
Dr. David Cooper, Assistant Dean, Graduate Studies College of Medicine 
Dr. Edel Pérez López, Postdoctoral Fellow, Department of Biology (soon to be Assistant 
Professor in Phytopathology, Plant Sciences Department, Université Laval)  


10:30 am Break and Refreshments 


11:00 am Professional Interviews Panel Discussion and Q&A 
Dr. Rachel Loewen Walker, Executive Director, OUT Saskatoon  
Dr. Zsuzsa Papp, Director, Business Development, Mitacs Saskatchewan 
Dr. Barbara Ziesman, Provincial Specialist, Plant Disease, Ministry of Agriculture 
Dr. Loleen Berdahl, Professor and Head, Political Studies 
Dr. Frank Kusch, Awards Development Liaison & Crisis Aid Administrator, University of  
     Saskatchewan 


12:30 pm Networking Lunch  


1:30 pm Career Centre Skills Workshop  
Dawne Warner, Employment Coordinator, University of Saskatchewan 


3:30 pm Closing Remarks 
Dr. Steven Rayan, Assistant Professor, Department of Mathematics & Statistics, Chair of 
the Postdoctoral Advisory Committee 
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The Committee had been looking forward to this launch of our Professional Development program 


and were saddened by its inevitable but necessary cancellation, only days before it was to occur, due 


to Covid-19 precautions.  The fact that 84 Postdoctoral Fellows had registered to attend ― what we 


believe would have been a record gathering for our PDFs ― made the cancellation all the more 


disheartening. 


The Committee expresses its sincere gratitude to PDF Coordinator, Jennifer Redler, for sustained 
support and logistical efforts during the planning and preparation for the event.  We hope to run the 
event in a format similar to that above at the first available opportunity in 2020-2021, as well as a 
number of other activities from the proposed list. 


6. Three-Minute Postdoc Competition 
On a happier note, this year saw the launch of our inaugural Three-Minute Postdoc Competition, 


which is a friendly competition based on the Three-Minute Thesis (“3MT”) challenges held across 


Canada for graduate students as well as UBC’s “Three-Minute Postdoc Slam”.  The competition was 


originally schedules for May 2, 2019 in the GSA Commons but was moved to October 3 at Louis’ Loft in 


order to better cater to the schedules of our PDFs and their supervisors. 


Of our 10 entrants, the three winning PDFs were: 


 1st Place: Dr. Ornwipa Thamsuwan (Canadian Centre for Health and Safety in Agriculture) 


 2nd Place: Dr. Alessandro Malusà (quanTA: Center for Quantum Topology and Its 
Applications, Department of Mathematics & Statistics) 


 3rd Place: Dr. Edel Lopez (Department of Biology) 


The event was followed by a lively reception for postdoctoral fellows and their supervisors.  We thank 


Johannes Dyring (Innovation Enterprise), Zsuzsa Papp (Mitacs), and Nancy Turner (Gwenna Moss 


Centre for Teaching and Learning) for volunteering their time and expertise as judges.  The Committee 


is also grateful to PDF Coordinator Chelsea Smith for her many efforts in organizing the competition 


and making sure it was a success! 


Finally, on behalf of the Committee, I would like to thank both PDF Coordinators, Chelsea Smith and 


Jennifer Redler, for their tremendous dedication in service to our mandate, as well as for their overall 


commitment to improving the conditions of Postdoctoral Fellows at the University of Saskatchewan.   


Our work this year would have been impossible without their expertise and support. 


Report prepared by: 


Dr. Steven Rayan, Chair 


CGPS Postdoctoral Advisory Committee 


April 22, 2020 
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Equity & International Committee 


Committee Composition: 


Veronica Campanucci, Kelly Clement (secretary), Lenaic Couedel (chair), Chiamaka Ezekwesili (GSA 
representative, Pei-Ying Lin, Melanie Morrison, Alison Pickrell (associate vice provost of strategic 
enrolment management), Martha Smith (acting associate dean of CGPS), Adam Stacey, Hong Wang, 
Hui Wang 


The Equity and International Committee (EIC) met twice in the fall term.  At the first meeting, Lenaic 
Couedel was elected chair, and the committee was tasked with developing a work plan.  The areas of 
focus identified by the committee for 2019-2020 included: 


 Review grade conversion materials.  Investigate possible solutions to concerns with some 
conversion tools/institution results. 


 Scholarships for Indigenous and Equity groups. 
 Cotutelle tuition requirements. 
 Recruitment. 
 Visiting Research Students. 
 Joint Students. 
 Tuition. 
 Scholarship issues relating to 1) rates not increasing with tuition, 2) course-based program 


scholarships, 3) scholarships not based on academic merit, and 4) external scholarships 
 Ability to execute initiatives with staff changes in CGPS. 
 Collaborating with other service providers. 
 English proficiency. 
 Indigenous representation. 
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Graduate Academic Affairs Committee 


Committee Composition: 


Joel Bruneau (Chair to June 2019), Rosalind Bueckert, Carlos Carvalho (to June 2019), Valery Chirkov, 
Kelly Clement (Secretary), Bruce Eglington, Alejandra Fonseca (GSA Representative), Cameron Franc, 
Neil Hibbert, Tony Kusalik, Simon Lambert, Debajyoti Mondal (effective July 2019), Paul Newton (Chair 
effective September 2019), Meena Sakharkar (to June 2019), Martha Smith (Acting Associate Dean, 
CGPS), Kara Somerville 


Nature of business conducted by the Graduate Academic Affairs Committee 2019-2020 


 New Course Proposals 
 Graduate Course Modifications 
 Policy Review and Revision 
 Special Case Applications 
 Allegations of Academic Misconduct 
 Appeals 


New Course Proposals 


 CE 831.3:  Land-Atmosphere Interactions
 CHEM 879.3:  Advanced Polymer Chemistry
 CHEP 808.3:  Complex Survey Data Analysis
 EDFT 858.3:  Democracy and Education in the Neoliberal Era
 ENVS 840.3:  Renewable Energy and Energy Transitions
 FDSC 866.3:  Advanced Food Carbohydrates 
 FREN 860.3:  Maghrebi Culture through Literature and Film 
 FREN 861.3:  The Other France: Contemporary French Cinema and Society 
 GEOG 825.3:  Processed-based Hydrological Modeling  
 HIST 885.6: Themes in East Asian History 
 INDG 885.3:  Global Indigenous Health 
 KIN 822.3:  Sensorimotor Control of Posture and Locomotion 
 ME 810.3:  Introduction to Composite Materials
 ME 811.3:  Mechanical Deformation of Metals and Plastics
 SOC 800.3:  Surveillance and Power
 SOC 806.3:  Advanced Readings in the Sociology of Workers Lived Experience in the New Economy
 VACC 802.3:  Development and Function of the Mucosal Immune System 
 VLAC 862.3: Field Epidemiology for Veterinarians 
 VLAC 863.3 Advanced Veterinary Epidemiology 
 VSAC 876.3: Principles and Practice of Anticancer Chemotherapy and Molecular Targeted 


Therapies 
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Graduate Course Modifications 


 CHEP 801.3: Epidemiology II 
 GPS 989.0: Introduction to University Teaching  
 KIN 807.3: Research Methods in Kinesiology 


Policy Review and Revision 


 Policy 3:  Supervision 
 Policy 7.2.4:  RTD for Lack of Registration 
 Policy 8.2:  External Examiner Criteria 
 Student-Supervisor Agreement 


Special Case Application 
 PhD in Public Health 


Allegations of Academic Misconduct 


 Subcommittees were formed to hear twelve allegations of academic misconduct.  (Members of 
the Graduate Programs Committee and other members of graduate faculty helped form 
misconduct hearing committees.) 


Appeals 


 Subcommittees were formed to hear five academic appeals.  (Members of the Graduate Programs 
Committee and other members of graduate faculty helped form appeal boards) 
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Graduate Programs Committee 


Committee Composition 


Ravindra Chibbar (effective September 2019); Kelly Clement (secretary); Heather Heavin (chair 
effective September 2019); Shahedul Khan (to June 2019); Suren Kulshreshtha (to June 2019); Mary 
Ellen Labrecque; Mery Mendoza (GSA representative); Dirk Morrison (effective September 2019); Ella 
Ophir (effective September 2019); Andreas Pollak (chair to June 2019), Martha Smith (Acting 
Associate Dean, CGPS); Stella Spriet; Takuji Tanaka (effective September 2019); Ellen Wasan 


Nature of business conducted by the Graduate Programs Committee 2019-2020 


 New Degree 
 New degree-level fields of specialization 
 Program modifications 
 Changes to selection criteria for admission 
 Changes to admission requirements 
 Assisted the Graduate Academic Affairs Committee to form hearing boards for allegations of 


academic misconduct cases. 
 Assisted the Graduate Academic Affairs Committee to form appeal boards for student academic 


appeals 


New Degree 


 Master of International Public Management and Administration 


New Degree-Level Fields of Specialization 


 Master of Science in Biochemistry, Microbiology & Immunology
 Doctor of Philosophy in Biochemistry, Microbiology & Immunology
 Master of Science in Anatomy, Physiology & Pharmacology
 Doctor of Philosophy in Anatomy, Physiology & Pharmacology
 Doctor of Philosophy in Precision Oral and Systemic Health
 Graduate Certificate in Teaching Preparation


Program Terminations 


 Postgraduate Diploma in Biochemistry
 Master of Science in Biochemistry
 Doctor of Philosophy in Biochemistry
 Master of Science in Microbiology & Immunology
 Doctor of Philosophy in Microbiology & Immunology
 Master of Science in Anatomy & Cell Biology
 Doctor of Philosophy in Anatomy & Cell Biology  
 Master of Science in Physiology 
 Doctor of Philosophy in Physiology  
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 Master of Science in Pharmacology
 Doctor of Philosophy in Pharmacology 


Program Modifications 


 Master of Science in Nutrition 
o Remove restricted elective 


 Doctor of Philosophy in Nutrition 
o Remove restricted elective 


 Master of Arts in Teaching English to Speakers of Other Languages 
o Additions to list of restricted electives 


 Master of Public Administration 
o Changes to required courses 


 Doctor of Philosophy in Epidemiology 
o Changes to required courses 


 Combined Master of Business Administration and Juris Doctor programs 
o Changes to required Law courses 


 Master of Fine Arts in Studio Art 
o Splitting 6 credit unit course to two 3 credit unit course; update course titles 


 Master of Arts in Psychology, Applied Social Psychology 
o Reduction of required courses 


 Doctor of Philosophy in Psychology, Applied Social Psychology 
o Reduction of required courses 


 Master of Science in Community Health & Epidemiology 
o Changes to residency requirements 


 Doctor of Philosophy in Community Health & Epidemiology 
o Changes to residency requirements 


 Master of Arts in Psychology, Clinical Psychology 
o Minor credit unit reduction 


 Master of Arts in Psychology, Clinical Psychology 
o Minor credit unit reduction 


 Master of Water Security 
o Credit unit increase, removal of concentrations, changes to required courses 


 Master of Arts in Anthropology 
o Changes to required courses 


 Master of Nursing, Nurse Practitioner 
o Changes to required courses 


 Postgraduate Degree Specialization Certificate, Nurse Practitioner 
o Changes to required courses 


Changes to Selection Criteria for Admissions 


 Master of Nursing, Nurse Practitioner 
o Allocation of equity seats 


 Postgraduate Degree Specialization Certificate, Nurse Practitioner 
o Allocation of equity seats 
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 Master of Fine Arts in Studio Art 
o Changes to supplemental application documents 


 Master of Arts in Teaching English to Speakers of Other Languages 
o Changes to supplemental application documents 


Changes to Admission Requirements 


 Doctor of Philosophy in Applied Economics
o New direct-entry admission option


 Master of Science in Marketing
o Add Graduate Record Exam (GRE) as an option for the standardized test requirement


 Master of Water Security
o Addition of background in mathematics and statistics, writing/interview requirements


 Master of Physical Therapy
o Replace Multiple Mini Interview (MMI) with Computer-based Assessment for Sampling 


Personal characteristics (CASPer)
 Master of Arts in Psychology, Applied Social Psychology


o Remove GRE requirement


Allegations of Academic Misconduct 


 Subcommittees were formed to hear twelve allegations of academic misconduct.  (Assisted the 
Graduate Academic Affairs Committee.) 


Appeals 


 Subcommittees were formed to hear five academic appeals.  (Assisted the Graduate Academic 
Affairs Committee.) 
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